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Abstract 

Teachers are an important part of the education system, and the teacher's role was transferred through 

Law no. 1 of 2005, which explains that the position of teachers is professionals whose job is to optimize 

the quality of education in Indonesia. The purpose of this study was to determine the influence of the 

work environment and work discipline on the performance of teacher staff at SMK Bina Sejahtera 3, 

Bogor City. This research uses a quantitative approach. The technique used in taking the sample is the 

total sampling technique which is the entire population being sampled, namely as many as 34 people and 

using a questionnaire technique. The analysis test used was SmartPLS version 4.0 with the SEM analysis 

method. The results of the work environment variable (X1) have no effect on teacher performance (Y) 

with a T-count value of 0.125, the value is not significant with p-values 0.901 <0.05 which means Ho1 is 

accepted and Ha1 is rejected. the work discipline variable (X2) has an effect on teacher performance (Y) 

which is verified by T count 2.677, a significant value with p values 0.007 <0.05 which means Ha2 is 

accepted and Ho2 is rejected. the work environment variable (X1) has an effect on work discipline (X2) 

which is evidenced by a T count of 16,068, with a significant p value of 0.000 <0.05, which means Ha3 is 

accepted and Ho3 is rejected. the work environment variable (X1) through work discipline (X2) 

influences the performance of teacher employees (Y) with a T-value of 2.548, with a significant p-value 

of 0.011 <0.05, which means that Ha4 is accepted and Ho4 is rejected. Which means that the indirect 

relationship (indirect) to the work environment variable (X1) through work discipline on the performance 

of teacher employees is very moderate and related. 
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Introduction 
 School institutions have human resources who are the spearhead of achieving learning 

objectives, namely a teacher. T ieachiers as a pot iential r iesourc ie cannot simply b ie iequat ied with machinies 

whosie ability to work can b ie asciertainied. Riesourc ies ar ie onie of thie valuablie assiets that an institution has, 

b iecausie human r iesourc ies ar ie onie of thie r iesourc ies that can driv ie othier r iesourc ies.(Arianto : 2013 ) 

 According to Lum ientut and Dotulong in th ieir r iesiearch stat ied that working conditions ar ie 

conditions in which a good workplac ie includ ies thie physical ienvironmient and non-physical ienvironmient 

that can givie thie impr iession of b ieing pl ieasant, safie, p ieac ieful and so on. Lumentut MDS, Dotulong LOH  

2019 ) An uncomfortabl ie work ienvironmient from various sid ies, both physical and non-physical, r iesults in 

d iecrieasied ienthusiasm for work, d iecr ieasied ienthusiasm for carrying out t ieaching and l iearning activiti ies 

and also has an impact on t ieachier p ierformanc ie which d iecr ieasies and affiects tieachier p ierformanc ie in 

complieting assignmients as a t ieachier, thie tieachier will abl ie to carry out its activiti ies prop ierly to achi ievie an 

optimal r iesult if support ied by a good work ienvironmient. 

 According to Malay S.P. Hasibuan h ie iexplains that disciplinie is a p ierson's awar ieniess and 

willingniess to comply with all applicablie rulies and norms. Awar ieniess is thie attitud ie of somieonie who 

voluntarily ob ieys all r iegulations and is awar ie of thieir duti ies and r iesponsibilitiies. Hasibuan MSP (2016) 

Work disciplinie is thie most important op ierational function of human r iesourc ie managiemient, b iecausie thie 

b iettier thie work disciplinie, thie highier thie work achi ieviemient that can b ie achiievied, without th ie application 

of good work disciplin ie it will b ie difficult to achi ievie thie b iest goals. in organization 

 In addition to th ie school ienvironmient, work disciplin ie factors can also aff iect tieachier 

p ierformanc ie. A t ieachier's p ierformanc ie is said to b ie good if thie tieachier has carri ied out thie ieliemients which 

includ ie high loyalty and d iedication to t ieaching assignmients, mastiery and d ievielopmient of subj iects, 

disciplinie in t ieaching and oth ier tasks, cr ieativity in t ieaching. according to th ie tieachier's p ierformanc ie can 
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b ie intierpr ietied as a condition that shows th ie ability of a t ieachier to carry out his duti ies at school and 

illustrat ies thie iexistienc ie of a cr ieation displayied by thie tieachier in or during carrying out l iearning 

activitiies.(Kompri, 2015)  

 Sie ieing thie various d iescriptions abovie about thie importanc ie of work ienvironmient situations, 

work disciplinie, in improving t ieachier p ierformanc ie at Bina S iejahtiera 3 Vocational School, Bogor City, 

thie writier is int ier iestied in conducting r iesiearch. So thie titl ie put forward by th ie author is: "Th ie Influienc ie of 

thie Work iEnvironmient and Work Disciplin ie on thie P ierformanc ie of T ieachier Staff at Bina S iejahtiera 3 

Vocational High School, Bogor City." 

 

M iethods 

 

 Thie r iesiearch miethod usied in this study is a quantitativ ie r iesiearch miethod b iecausie thie data 

obtainied is about thie influienc ie of thie work ienvironmient (X1) and work disciplin ie (X2) on t ieachier 

iemployie ie p ierformanc ie (Y). Th ie typ ie of data usied in this r iesiearch is quantitativie data. According to 

Sugiyono (2018) quantitativ ie data is a r iesiearch miethod bas ied on positivistic (concr ietie data), r iesiearch data 

is in thie form of numb iers that will b ie mieasur ied using statistics as a counting t iest tool, r ielatied to thie 

probliem b ieing r iesiearchied to produc ie a conclusion. siet. ( Sugiono, 2018 )  

 

Riesiearch Data Sourc ies 

1. According to Sugiyono (2018: 456) Primary data ar ie data sourc ies that dir iectly provid ie data to 

data colliectors. Th ie data is coll iectied by thie r iesiearchier himsielf dir iectly from th ie first sourc ie or 

plac ie of r iesiearch obj iect. (Sugiono, 2018 )  

2. According to Sugiyono (2019: 193) s iecondary data is a sourc ie that do ies not dir iectly provid ie data 

for data coll iection. Data can b ie obtainied through writt ien sourc ies publishied by third parti ies, such 

as litieratur ie and journals r ielatied to riesiearch. (Sugiono, 2019 )  

 

Data colliection t iechniquie 

1. Quiestionnair ie (Quiestionnair ie) 

 Quiestionnair ie is a r iesiearch instrumient that is gienierally usied for r iesiearch with a quantitativie 

approach which contains stat iemients arrangied in such a way about r iesiearch variabl ies. 

2. Obsiervation 

 obsiervation is a guid ielinie that contains indicators us ied to makie an obsiervation. Th iesie indicators 

ar ie a riefier ienc ie as wiell as limitations in making obs iervations in a study so that th ie obsiervation prociess is 

structur ied and dir iectied and thie r iesulting data is not bias ied. 

 

Population 

 According to Sugiono (2015) Population is a g ienieral ar iea consisting of obj iects/subj iects with 

c iertain traits and charact ieristics d ietierminied and conclud ied by r iesiearchiers.  thie population in this study 

was 34 t ieachiers at Bina S iejahtiera 3 Vocational High School 

 

Samplie 

 Thie samplie is part of a numb ier of charact ieristics poss iessied by thie population us ied for r iesiearch. 

Thie samplies takien by thie r iesiearchiers wier ie all 34 t ieachiers, this sampling t iechniquie usied a saturat ied 

sampling t iechniquie. Saturat ied sampling is a sampl ie sieliection tiechniqu ie whien all miemb iers of thie 

population ar ie samplied.  (Sugiono, 2019 ) 

 

Data Analyst M iethod 

 Thie miethod usied in this r iesiearch is d iescriptivie quantitativie. Quantitativie d iescriptivie r iesiearch is 

to diescrib ie, iexaminie, and iexplain somiething that is l iearnied as it is, and draw conclusions from 

phienomiena that can b ie obsiervied using numb iers. Thie analysis miethod usies a variant-basied Structural 

iEquation Mod ieling, namiely Partial Lieast Squar ie (PLS) as analysis tool for conducting t iests with thie hielp 

of thie SmartPLS 4.0 program. 
I 
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 Exog ienous and iEndog ienous Variablies 

 iExogienous variabl ies ar ie causal variabl ies or variabl ies that ar ie not influienc ied by oth ier variabl ies. 

iExogienous variabl ies givie ieffiect to othier variabl ies. On a path diagram, iexogienous variabl ies ar ie iexplicitly 

markied as variabl ies wh ier ie thier ie is not a singl ie arrow pointing towards th iem. And iendogienous variabl ies 

ar ie thie ieffiects of iexog ienous variabl ies, in thie path diagram th ie iendogienous variabl ies ar ie iexplicitly markied 

by arrowhieads hieading towards th iem. 

 

Riesiearch Instrumients 

 According to Purwanto (2018), r iesiearch instrumients ar ie basically tools us ied to coll iect data in 

r iesiearch. Thie r iesiearch ier us ies an instrumient in thie form of a quiestionnair ie with a liniear scalie, thie 

variablies to b ie mieasur ied ar ie translatied into variabl ie indicators, thien thiesie indicators ar ie usied as points for 

compiling instrumient itiems which can b ie in th ie form of qu iestions or stat iemients. This mieasur iemient scalie 

will allow thie variablies mieasur ied using thie instrumient to b ie iexpr iessied in numb iers, so that it will b ie mor ie 

accurat ie and communicativie.(Sodikin, 2020 ) 

 

Validity t iest 

 Thie validity t iest in qu iestion is to mieasur ie thie liegitimacy of ieach quiestion/stat iemient usied in thie 

r iesiearch. A quiestionnair ie is said to bie valid if thie quiestions on thie quiestionnair ie ar ie ablie to rievieal 

somiething that will b ie mieasur ied by thie quiestionnair ie. Thie r iesults of thie validity t iest ar ie said to b ie valid if 

thie probability valu ie is l iess than 0.05 whil ie thie probability valu ie is gr ieatier than 0.05 indicating that th ie 

quiestion it iem is invalid. 

 

Rieliability Tiest 

 Thie rieliability t iest is to find out whiethier thie r iesulting data is r ieliablie or robust, th ie rieliability t iest 

is carri ied out by comparing th ie valuie of Cronbach's alpha with th ie lieviel of significanc ie us ied. Thie 

significant l iev iel/lieviel usied can b ie 0.5, 0.6, up to 0.7 d iep iending on thie r iesiearch nie ieds. 

 

SiEM Tiest-Pls 

 Thie PLS miethod is an analytical t iechniquie that combinies a structural approach, a factor analysis 

approach. Thie author usies Partial Lieast Squar ie b iecausie this r iesiearch is a variabl ie that can b ie mieasur ied 

basied on thie indicators of th ie SiEM approach, namiely: 

1. SiEM basied on covarianc ie (CB-SiEM), is a sp iecification of a structural mod iel which includ ies a 

sieriies of d iesigns on structural and mieasur iemient mod iels.( Haryono, 2017 )  with analysis th ie 

r iesiearchier will confirm that th ie hypothiesizied mod iel is in accordanc ie with thie actual iempirical 

data. 

2. SiEM is basied on partial l ieast squar ie path mod ieling (PLSS iEM), namiely sampl ie sizie, shap ie of 

data distribution, scal ie of data mieasur iemient, and missing valu ies. Data with a cat iegorical 

mieasur iemient scal ie is minimal so that thie mod iel is ieasi ier to id ientify. (Rifai, 2013)  

 

Classic assumption t iest 

 

1. Normality Assumption 

 Thie assumption of normality is carri ied out to tiest whiethier in a riegr iession mod iel, an ind iep iend ient 

variablie and a d iep iend ient variabl ie or both hav ie a normal or abnormal distribution. By using th ie critierion 

of a critical valuie (critical ratio) sk iewniess valu ie of ± 2.58 at a significanc ie lieviel of 0.10. 

2. Outliers ar ie obsiervational 

 Conditions of data that hav ie uniquie charact ieristics that look v iery much diff ier ient from oth ier 

obsiervations and app iear in thie form of valuies in a singl ie variabl ie or a combination variabl ie. 

3. Assumption of Multicollin iearity 

 An indication of th ie iexistienc ie of multicolliniearity or singularity can b ie known through th ie 

d ietierminant valuie of thie covarianc ie matrix which is viery small or clos ie. 

 

Out ier Modiel Analysis (M ieasuriemient Mod iel) 

 Outier Mod iel Analysis (M ieasur iemient Mod iel) is carri ied out to ass iess thie validity and r ieliability 

of thie mod iel or in oth ier words to iensur ie that thie mieasur iemients usied ar ie fieasibl ie to bie usied as 
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mieasur iemients (valid and r ieliablie). This out ier mod iel analysis sp iecifiies thie r ielationship b ietwie ien latient 

variablies and thieir indicators, or it can b ie said that thie out ier mod iel d iefinies how ieach indicator r ielaties to 

its latient variablies. Thie tiests carri ied out on this out ier mod iel ar ie as follows: 

1. Convierg ient Validity 

 Thie Conviergient Validity valuie is thie loading factor valu ie on thie latient variabl ie with its 

indicators. Thie iexp iectied valuie > 0.6 Conviergient validity of th ie mieasur iemient mod iel can b ie sie ien from thie 

corrielation b ietwie ien thie indicator scor ies and thie variablie scor ies. 

2. Discriminant Validity 

 Discriminant validity is obtain ied by looking at th ie valuie of Cross Factor Loadings. ( Supriyanto, 

2013 ) Thie valuie of thie Cross Loading factor is us ieful for knowing wh iethier a construct has suffici ient 

discriminant, namiely by comparing th ie loading valuie on thie intiend ied construct, it must b ie gr ieatier than 

thie loading valuie with othier constructs. 

 

iEvaluation of thie Structural Mod iel (Innier Modiel) 

 T iesting thie innier mod iel or structural mod iel is carri ied out to s ie ie thie r ielationship b ietwie ien latient 

variablies or variabl ies that cannot b ie mieasur ied dir iectly, th ie significanc ie valuie and thie R-squar ie of thie 

r iesiearch mod iel. Thie structural mod iel is ievaluat ied using th ie R-squar ie for thie d iep iend ient construct t t iest 

and thie significanc ie of thie structural path paramietier co ieffici ients. If thie R-squar ie valuie is abovie 0.67, 0.33 

and 0.19 it indicat ies a strong, mod ierat ie and wieak. Thie small valuie of R2 mieans that th ie ability of th ie 

ind iep iend ient variabl ies to provid ie almost all thie information n ie ied ied to priedict thie d iep iend ient variablie. 

Thie ieff iect of thie magnitudie of f2 can b ie calculatied by th ie following formula: 

 

 

q2 =  

 

 Whier ie: R2 includ ie and R2 iexclud ie ar ie thie R-Squar ies of thie iendogienous lat ient variabl ie. Whien 

thie pr iedictor of thie latient variabl ie is usied or iexclud ied in thie structural iequation, thie f2 valu ies ar ie 0.02, 

0.15 and 0.35 th ie samie for th ie d iefinition of multipl ie r iegr iession variabl ies. Thiesie valuies can b ie intierpr ietied 

that thie pr iedicator lat ient variabl ies havie a small miedium and larg ie influienc ie on thie structural l ieviel. 

 

iEvaluation of thie M ieasur iemient Modiel (Outier Modiel) 

 Conviergient validity t iesting is carri ied out by looking at th ie outier loading valuie of ieach indicator 

on its lat ient variabl ies. An out ier loading valuie > 0.7 indicat ies that a variabl ie has iexplainied 50% or mor ie 

of thie varianc ie of thie indicator, an out ier loading valuie of 0.5 to 0.6 can b ie consid ier ied suffici ient for 

conviergient validity r iequir iemients. 

 

Riesults 

 

X1     Outier           X2                Outier                    Y           Outier 

    Loading          Loading         Loading 

X1.1 0.703 X2.1 0.762 Y.1 0.742 

X1.10 0.781 X2.10 0.855 Y.10 0.873 

X1.2 0.809 X2.2 0.738 Y.6 0.778 

X1.3 0.719 X2.3 0.833 Y.7 0.850 

X1.4 0.858 X2.4 0.754 Y.8 0.885 

X1.5 0.847 X2.5 0.719 Y.9 0.869 
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X1.6 0.745 X2.6 0.784   

X1.7 0.776 X2.7 0.754   

X1.8 0.750 X2.8 0.739   

X1.9 0.761 X2.9 0.755   

 

 M ieasur iemients with r iefliection indicators show that th ier ie is a changie in an indicator in a construct 

if othier indicators in oth ier constructs changie or ar ie r iemovied from thie mod iel, as sie ien in th ie outier loading 

tablie abovie which has r iemovied sievieral indicators from th ie SmartPLS Y application (Y2, Y3, Y4, Y5). it 

can b ie conclud ied that all constructs of thie work ienvironmient, work disciplin ie and t ieachier iemployie ie 

p ierformanc ie havie valid data with a valu ie abovie 0.5. 

 

Diescriminan Validity –Cross Loading  
  

 X1 X2 Y 

X1.1 0.703 0.489 0.309 

X1.10 0.781 0.762 0.540 

X1.2 0.809 0.710 0.312 

X1.3 0.719 0.686 0.354 

X1.4 0.858 0.701 0.472 

X1.5 0.847 0.737 0.400 

X1.6 0.745 0.695 0.220 

X1.7 0.776         0.595 0.316 

X1.8 0.750 0.508 0.408 

X1.9 0.761 0.577 0.570 

X2.1 0.750 0.762 0.445 

X2.10 0.787 0.855 0.578 

X2.2 0.571 0.738 0.417 

X2.3 0.689 0.833 0.445 

X2.4 0.648 0.754 0.502 

X2.5 0.603 0.719 0.463 

X2.6 0.608 0.784 0.477 

X2.7 0.599 0.754 0.413 
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X2.8 0.586 0.739 0.456 

X2.9 0.602 0.755 0.561 

Y.1 0.568 0.599 0.742 

Y.10 0.307 0.468 0.873 

Y.6 0.481 0.563 0.778 

Y.7 0.469 0.517 0.850 

Y.8 0.365 0.489 0.885 

Y.9 0.280 0.397 0.869 

 In this siection, th ie r iesults of thie discriminant validity t iest will b ie d iescrib ied. An indicator is 

d ieclar ied to mie iet discriminant validity if th ie indicator's cross-loading valuie on thie variabl ie is thie largiest 

compar ied to othier variabl ies. Thie cross-loading valuie of thie variablie conc iernied is gr ieat ier than thie cross-

loading valuie of othier lat ient variabl ies with a valuie > 0.5. it can b ie conclud ied that thie r iesults of this 

r iesiearch instrumient fulfill discriminant validity. 

 

               Cronbach's 

alpha 

Compositie 

r ieliability (rho_a) 

Compositie r ieliability 

(rho_c) 

Avieragie varianc ie 

iextractied (AV iE) 

X2 0.923 0.927 0.936 0.593 

Y 0.912 0.914 0.932 0.697 

x1 0.926 0.932 0.938 0.603 

 

 Thie tablie abovie shows thie Avieragie Varianc ie iExtractied (AV iE) valuie of ieach variabl ie. In this 

casie, if th ie construct's AV iE valuie is > 0.5 of all oth ier constructs, th ie variablie can b ie said to havie good 

discriminant validity. ( Wong KKK, 2013 ) Basied on thie tablie abovie, it is known that ieach indicator of 

thie latient construct is abl ie to iexplain 50% or mor ie of thie varianc ie. ( Started, 2013 )  

 

Piengujian R ieabilitas Cronbach alpha (CA) 
 

 

 

 

 

 

 

Basied on thie tabl ie abovie, a cronbach's alpha valu ie of > 0.7 is consid ier ied to havie good 

r ieliability. ( Ghozali dan Lathan, 2015 )Basied on thie tabl ie abovie, all constructs havie Cronbach's alpha 

valu ies > 0.7 so it is conclud ied that thiey ar ie r ieliablie. This mieans that thie variablies usied in this study ar ie 

quitie accurat ie and consist ient. 

            Variabiel  Cronbach's alpha 

Disiplin kierja 0.923 

Kinierja piegawai 

guru 

0.912 

Lingkungan kierja 0.926 
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P iengujian R ieabilitas Composit ie Rieability (CR) 

      

               Compositie 

r ieliability (rho_a) 

Compositie 

r ieliability (rho_c) 

X2 0.927 0.936 

Y 0.914 0.932 

x1 0.932 0.938 

Thie compositie r ieliability valuie of 0.6 – 0.7 is consid ier ied to havie good rieliability. Bas ied on thie 

tablie abovie, all constructs havie a composit ie r ieliability valuie of mor ie than 0.7 so it is conclud ied that thiey 

ar ie rieliablie. 

R-Squar ie 

R-Squar ie is usied to mieasur ie thie pr iedictivie powier of a structural mod iel. R-Squar ies iexplains thie 

ieffiect of c iertain iexogienous latient variabl ies on iendogienous lat ient variabl ies whiethier thiey havie a 

substantivie ieffiect. If thie R-squar ie valuie is abovie 0.67, 0.33 and 0.19 it indicat ies a strong, mod ierat ie and 

wieak mod iel.( Started M, 2017)  

 

 

 

 

 

 

 

 Thie tablie abovie shows that th ie R-Squar ie valuie for thie variabl ie X2 is 0.709 and Y is 0.386. this 

valu ie is quitie strong. Thie R squar ie valuie of 0.386 mieans that thie construct variability of t ieachier 

iemployie ie p ierformanc ie can b ie iexplainied in this study by 0.386% For th ie work ienvironmient in this study 

it is 0.709%. Whil ie thie r iest is iexplainied by othier variabl ies that ar ie not pr iesient in this study 

 

 Patch Coieffici ients – M iean, STD iEV, T Valuies, P Valu ies 

 Hypothiesis tiesting is carri ied out by obs ierving thie original sampl ie iestimat ies (O) valuies to 

d ietierminie thie dir iection of th ie r ielationship b ietwie ien variabl ies, as wiell as t-statistics (T) and p-valuies (P) to 

d ietierminie thie significanc ie lieviel of thie r ielationship. Original sampl ie valuies closie to +1 indicat ie a positivie 

r ielationship, whil ie valuies closie to -1 indicat ie a niegativie r ielationship.16 M ieanwhilie, thie t-statistic valuie 

limit for r iej iecting and acc iepting thie propos ied hypothiesis is ±1.96, which if th ie t-statistic valuie is in thie 

rangie of -1.96 and 1.96 thien thie hypothiesis will b ie r iejiectied. Thie r iesiearch hypothiesis can b ie d ieclar ied 

acc ieptied if thie P valu ies ar ie smallier than thie significanc ie lieviel <0.05. 

 

               Original 

samplie (O) 

Samplie miean 

(M) 

Standard 

d ieviation 

(STDiEV) 

T statistics 

(|O/STD iEV|) 

P valuies 

x1 -> X2 0.842 0.851 0.052 16.068 0.000 

x1 -> Y -0.037 -0.038 0.300 0.125 0.901 

X2 -> Y 0.652 0.676 0.244 2.677 0.007 

               R-squar ie 

X2 ( Lingkungan k ierjaa) 0.709 

Y (Kinierja piegawaia guru) 0.386 
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 Thie Path Co ieffici ient valuie that forms thie influienc ie of thie work ienvironmient (X1) on work 

disciplinie (X2). Original sampl ie path co iefficiient valuie (0) 0.842 with t statistic = 16.068> 1.96 and p-

valu ie = 0.000 <0.05 (hypoth iesis acc ieptied) Ha3. 

 Thie Path Co ieffici ient valuie that forms thie influienc ie of thie work ienvironmient (X1) on thie 

p ierformanc ie of t ieachier iemployie ies (Y). Original sampl ie path co ieffici ient valuie (0) -0.037 with t statistic 

0.125 > 1.96 and p valu ie = 0.901 <0.5 (hypoth iesis r iej iectied) H01. 

 Thie Path Co ieffici ient valuie that forms thie influienc ie of work disciplinie (X2) on t ieachier iemployie ie 

p ierformanc ie (Y) Thie original sampl ie path co ieffici ient valuie (0) is 0.652 with a t statistic of 2.677 > 1.96 

and p valuie = 0.007 <0.5 (hypoth iesis acc ieptied) Ha2. 

 

Spiecific Indir iect iEff iects – M iean, STD iEV, T Valuies, P Valu ies 

 

               Original 

samplie (O) 

Samplie miean 

(M) 

Standard 

d ieviation 

(STDiEV) 

T statistics 

(|O/STD iEV|) 

P valuies 

x1 -> X2 -> Y. 0.549 0.574 0.216 2.548 0.011 

 Thie valuie of Sp iecific Indir iect iEffiects, work ienvironmient (X1) work disciplin ie (X2) affiects thie 

p ierformanc ie of t ieachier iemployie ies (Y), with a Tcount of 2,548 Original Sampl ie (O) 0,549 P Valu ies of 

0,011 or > 0.5. Thus it can b ie conclud ied that thie work ienvironmient and work disciplin ie havie a significant 

ieffiect on thie p ierformanc ie of tieachier iemployie ies. So that th ie hypothiesis is acc ieptied (Ha4) 

 

Thie influienc ie of th ie ienvironmient on th ie pierformanc ie of tieachier staff at SMK Bina S iejaht iera 3, 

Bogor City 

 Thie findings in this study ar ie thie path co ieffici ient -0.037, thie statistic is 0.125 and th ie p valuie is 

0.901, this shows that th ier ie is no significant r ielationship b ietwie ien thie work ienvironmient (X1) and tieachier 

iemployie ie p ierformanc ie (Y). du ie to thie original sampl ie path co ieffici ient valuie (0) -0.037. th ie valuie of thie T 

statistic is 0.125 thie valuie of thie T statistic is l iess than 1.96. Whil ie th ie P Valuies wier ie 0.901 or <0.5. From 

this r iesult stat ied not significant. Thus it can b ie conclud ied that thie work ienvironmient has no significant 

ieffiect on t ieachier p ierformanc ie, so that thie ho hypothiesis is acc ieptied and thie ha hypothiesis is r iejiectied. 

 Thiesie r iesults ar ie in accordanc ie with pr ievious r iesiearch according to (Widarti, 2019) which 

provies that thie work ienvironmient do ies not havie a significant influ ienc ie on t ieachier p ierformanc ie at Al-

Bahri Vocational School. This shows that th ie good or bad of th ie iexisting work ienvironmient has no ieffiect 

on thie p ierformanc ie of t ieachiers at Al-Bahri Vocational School. forming th ie ieffiect of thie work 

ienvironmient on t ieachier p ierformanc ie, th ie T statistic for th ie work ienvironmient is 1.219. Th ie T statistic 

valu ie is liess than 1.96. Whil ie thie P Valuies wier ie 0.223 or <0.5. Thus it can b ie conclud ied that thie work 

ienvironmient has no significant ieffiect on t ieachier p ierformanc ie. So thie hypothiesis which stat ies that thie 

work ienvironmient has a positiv ie and significant ieffiect on t ieachier p ierformanc ie is r iej iectied. 

 

Thie influienc ie of th ie work ienvironmient on Work Disciplin ie 

 Thie Path Co ieffici ient valuie that forms thie influienc ie of thie work ienvironmient (X1) on work 

disciplinie (X2). Original sampl ie path coieffici ient valuie (0) 0.842 . Thie T statistic valuie for thie work 

ienvironmient is 16,068. Th ie T statistic valuie is gr ieatier than 1.96. Whil ie thie P Valuies ar ie 0,000 or > 0.5. 

Thien H1 is acc ieptied. Thus it can b ie conclud ied that thie work ienvironmient has a significant ieffiect on work 

disciplinie. So thie hypothiesis staties that thie work ienvironmient has a positivie and significant ieffiect on 

work disciplinie. 

 Thiesie r iesults ar ie in accordanc ie with pr ievious r ies iearch according to (Diewi Purnama Sari, 2018) 

proving that thier ie is a positiv ie influienc ie of thie T ieachier Work iEnvironmient on thie Work Disciplin ie of 

Vocational High School T ieachiers in Pondok Ar ien sub-district, bas ied on thie r iesults of th ie significanc ie tiest 

and liniearity of thie r iegr iession iequation in thie iequation X2 = 37.42 + 0.64X1, it turns out to b ie significant 

and liniear, which mieans that ieviery 1 incr ieasie in thie tieachier's work disciplin ie scor ie is affiectied by an 

incr ieasie in thie scor ie 0.64 timies thie tieachier's work ienvironmient scor ie at a constant point of 37.42.( 

Pratiwi AD, 2016) Thie l ieviel of thie influienc ie of thie work ienvironmient on thie tieachier's work disciplin ie 

can b ie shown from th ie corr ielation co ieffici ient of 0.514. Th ie corr ielation co iefficiient matrix in th ie path 
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analysis of thie work ienvironmient on t ieachier job satisfaction obtains p21 = 0.51 > 0.05 m ieaning that p21 

is significant at thie corr ielation co iefficiient of 0.514 this m ieans that hypothiesis 1 is t iest ied, mieaning that thie 

b iettier thie tieachier's work ienvironmient, thie b iettier thie tieachier's work disciplin ie . Thie coieffici ient of 

d ietiermination of 0.2641 mieans that 26.41% of th ie varianc ie of thie T ieachier Work Disciplin ie variablie is 

iexplainied/d ietiermin ied by thie Work iEnvironmient variabl ie. Thus it can b ie said that b ietwie ien thie work 

ienvironmient and. work disciplin ie individually or jointly can mak ie a viery significant contribution in 

iefforts to incr ieasie tieachier job satisfaction, so it is hop ied that thie r iesults of this r iesiearch can b ie usied as a 

r iefier ienc ie in building schools in accordanc ie with national ieducation goals 

 

Thie iEff iect of Work Disciplin ie on Tieachier P ierformanc ie 

 Basied on thie r iesults of path analysis which shows th ie influienc ie of work disciplin ie (X1) dir iectly 

aff iects thie p ierformanc ie of t ieachier iemployie ies (Y) by obtaining th ie path co ieffici ient valuie of thie original 

samplie path (O) 0.652 th ie T statistic valuie for thie work ienvironmient is 2.677. Th ie T statistic valuie is 

gr ieatier than 1.96. Whil ie thie P Valuies ar ie 0.007 or > 0.5. Thus it can b ie conclud ied that work disciplin ie 

has a significant ieffiect on thie p ierformanc ie of t ieachier iemployie ies. So thie hypothiesis which stat ies that 

work disciplinie has a positivie and significant ieffiect on thie p ierformanc ie of t ieachier iemployie ies is acc ieptied 

(Ha2) 

 Thiesie r iesults ar ie in accordanc ie with pr ievious r iesiearch according to Alfienti D iebyan Pratiwi 

which provies that thie r iesults of this study indicat ie that thier ie is a positivie and significant r ielationship 

b ietwie ien work disciplinie (X2) and t ieachier p ierformanc ie in l iearning (Y) at SMK Bhakti Karya 1 Mag ielang, 

this is ievid ienc ied by thie valuie of rcount gr ieatier than rtabl ie (0.760> 0.355) and a significanc ie valu ie of 

0.000, which mieans liess than 0.05 (0.000 <0.05). ( Iskandar, 2018 ) Thie ieffiectivie contribution of th ie 

work disciplin ie variablie is 16.75%. Thus it can b ie said that thie highier thie tieachier’s work disciplinie, thie 

highier thie lieviel of t ieachier p ierformanc ie achiievied. Work disciplin ie is viery important for t ieachiers. With 

tieachier disciplinie, tieaching and l iearning activiti ies in schools will b ie ord ierly, organiz ied and dir iectied. On 

thie othier hand, in schools wh ier ie disciplinie is low, thie tieaching and l iearning activiti ies will also tak ie plac ie 

in an ord ierly mannier, as a r iesult, thie quality of th ie school’s ieducation will also b ie low. T ieachier disciplinie 

must b ie instillied continuously. By carrying out r iegular disciplinie, thie disciplinie will b iecomie a habit and 

b iecomie a cultur ie. Thus, thie b iettier thie work disciplinie of t ieachiers, thie b iettier thie p ierformanc ie of t ieachiers 

at SMK Bhakti Karya 1 Mag ielang. 

 

Thie influienc ie of th ie work ienvironmient on t ieachier pierformanc ie through work disciplin ie 

 Thie riesults of this study indicat ie that thie influienc ie of thie work ienvironmient (X1) on t ieachier 

iemployie ie p ierformanc ie (Y) can b ie influienc ied by thie work disciplinie factor (X2) with th ie original sampl ie 

path co ieffici ient valuie (0) 0.549. th ie valuie of thie T statistic is 2,548 th ie valuie of thie T statistic is gr ieatier 

than 1.96. Mieanwhilie, P valuies of 0.011 <0.05 miean that thie work ienvironmient iexogienous variabl ie (X1) 

on tieach ier iemployie ie p ierformanc ie variablies is in a strong and significant cat iegory, so th ie hypothiesis is 

acc ieptied (Ha4). Thus it can b ie conclud ied that thier ie is a significant influ ienc ie b ietwie ien work ienvironmient 

variablies (X1) on t ieachier iemployie ie p ierformanc ie (Y) through work disciplin ie variablie (X2) 

 Thiesie r iesults ar ie in accordanc ie with pr ievious r iesiearch according to Iskandar Silvia (2018) which 

provies that togiethier thier ie is a positivie and significant influ ienc ie b ietwie ien thie school ienvironmient, work 

disciplinie and principal l iead iership on t ieachier p ierformanc ie at SMK N 4 Padang, mieaning that thie b iettier 

thie school ienvironmient, disciplinie th ie work and l iead iership of thie principal, thie b iettier thie tieachier 

p ierformanc ie of SMK N 4 Padang will b ie.20 Thie contribution of th ie joint influienc ie of school ienvironmient 

variablies, work disciplinie and principal l iead iership on t ieachier p ierformanc ie is 83.8% and th ie othier 16.2% 

is influienc ied by othier variabl ies not iexaminied such as school climat ie, motivation, organizational cultur ie, 

ieducation, d ievielopmient car ie ier, sup iervision, work iethic, commitmient, comp ietienc ie and othiers. Thie school 

ienvironmient has a major influ ienc ie on tieach ier p ierformanc ie, biecausie a good school ienvironmient, both 

physically and non-physically, will cr ieatie a conducivie tieaching atmosphier ie and harmonious r ielationships 

for all school miemb iers so that it will improv ie tieachier p ierformanc ie and improv ie thie quality of stud ient 

liearning outcomies. . Work disciplin ie also affiects t ieachier p ierformanc ie, b iecausie with disciplinie a tieachier 

will b ie disciplinied in working hours, ob ieying and ob ieying rul ies and r iegulations and disciplin ie in 

incr ieasing coopieration. 
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Conclusion 

 

 Based on the data that has been obtained and examined in this study, the influence of the work 

environment and work discipline on teacher performance at Bina Sejahtera 3 Vocational High School, 

Bogor City, totaling 34 teachers, can be concluded as follows: 1) the work environment variable (X1) has 

no effect on teacher performance (Y) which is proved by a T-count value of 0.125, the value is not 

significant with p-values 0.901 <0.05 which means Ho1 is accepted and Ha1 is rejected. 2) the work 

discipline variable (X2) has an effect on teacher performance (Y) which is verified by T count 2.677, a 

significant value with p values 0.007 <0.05 which means Ha2 is accepted and Ho2 is rejected. 3) the work 

environment variable (X1) has an effect on work discipline (X2) which is tested with a T-value of 16,068, 

with a significant value of p-values 0.000 <0.05, which means Ha3 is accepted and Ho3 is rejected. 4) the 

work environment variable (X1) through work discipline (X2) influences the performance of teacher 

employees (Y) with a T-value of 2.548, with a significant p-value of 0.011 <0.05, which means that Ha4 

is accepted and Ho4 is rejected. Which means that the indirect relationship (indirect) to the work 

environment variable (X1) through work discipline on the performance of teacher employees is very 

moderate and related. 
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