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Abstract 

Performance is the result of work in quality and quantity that is achieved by an employee in carrying out his duties 

in accordance with the responsibilities given to him. Factors that affect employee performance. This study aims to 

determine the effect of leadership and work motivation on the performance of employees of PT Tarino Indonesia 

Perdana. 

This research was conducted at PT Tarino Indonesia Perdana with a total population of 109 employees at PT 

Tarino Indonesia Perdana. Determination of the sample with the formula solvin, then determined the sampling 

with a total of 40 employees. Data collection methods used are observation, interviews and questionnaires. The 

data technique used is multiple linear regression analysis. 

The results of the study show that leadership has no positive and significant effect on employee performance at 

PT Tarino Indonesia Perdana. Work motivation has a positive and significant effect on employee performance at 

PT Tarino Indonesia Perdana. 
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Introduction 

PT Tarino Indonesia Perdana is a company engaged in the manufacturer of plastic to fiber bins. PT Tarino 

Indonesia Perdana is located at Jl. Pesantren, Ciujung, Sukaraja District, Bogor Regency, West Java. PT Tarino 

Indonesia Perdana was started in 2001 by Mr. Budi Goni until now. Since the establishment of PT Tarino Indonesia 

Perdana has the intention of being the main in the business world that is able to provide great benefits for the actors 

in it and it is hoped that the business that is run is able to develop from time to time. In addition, in the city of 

Bogor there is still quite a lot of demand for cleaning equipment, especially trash cans. PT Tarino Indonesia 

Perdana is able to make deliveries ranging from small to large scale, especially whether it is shipping within the 

city to outside the city. 

The ability of a company to develop is highly dependent on the ability of its human resources. One of them is by 

utilizing existing resources in the company to carry out work tasks that are closely related to a directed framework 

for the development of a company or organization. The success of the entire implementation of the work tasks of 

a company will be very influential and determined by the availability of quality human resources. 

Performance has an important meaning for employees, the existence of performance appraisals means that 

employees get attention from superiors. In addition, it will increase employee morale because this performance 

appraisal allows outstanding employees to be promoted, developed, and rewarded for achievements, otherwise 

employees who do not perform may be demoted. 

A leader must be able to influence his subordinates to act in accordance with the vision, mission and goals of the 

company. 

Motivation can be defined as the process that describes the intensity, direction and perseverance of a person in 

trying to achie ive i the iir goals. So motivation is not some ithing that can be i obse irve id but is some ithing that can be i 

infeirre id be icause i of visible i be ihavior. Motivation is also some ithing that make is some ione i e ixcite id to do work. That 

is why, work motivation in work psychology is usually calle id a drive ir of work e inthusiasm. So important work 

motivation for a company is as a driving factor for e imploye ie is. 

Le iade irship and motivation are i important in a mode irn e ira whe ire i organizations re iquire i de imocratic imple ime intation 

of work and good work motivation, the i conse ique ince is that may arise i from poor leiade irship and motivation are i a 

de icreiase i in e imploye ie i pe irformance i which will have i an impact on re iducing the i total pe irformance i of the i company. 

As for the i proble ims conce irning le iade irship in corporate i age incie is that are i still le iss e iffe ictive i. This ine iffe ictive ine iss 

can be i se ie in from the i role i of a le iade ir who is le iss asse irtive i and the i lack of supe irvision carrie id out by the i le iade irship 

so that it has an impact on e imploye ie i pe irformance i. 

https://conference.uika-bogor.ac.id/index.php/EBICON
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In addition, the i lack of motivation provide id in the i form of e inthusiasm for work, this can be i se ie in from the i lack of 

aware ine iss of e imploye ie is to work profe issionally in carrying out the i assigne id tasks, for e ixample i, the ire i arei still many 

e imploye ie is who lack confide ince i and the ire i are i still many e imploye ie is who do not have i re isponsibility for the iir work. 

For e ixample i, the i lack of motivation give in by supe iriors to e imploye ie is such as giving awards to e imploye ie is who 

e ixceil. 

This ne ie ids to re ice iive i atte intion from the i le iade irship in the i office i so that the i pe irformance i of its e imploye ie is incre iase is, 

in this condition it is ve iry ne ice issary for the i le iade irship to apply le iade irship in le iading its subordinate is and providing 

good motivation to all e imploye ie is be icause i e imploye ie is who have i good le iadeirs and motivation will try to improve i 

the iir pe irformance i so that the iir work can succe ie id as we ill as possible i. Base id on this background, the i authors are i 

inte ire iste id in conducting re ise iarch with the i title i "The i Eiffe ict of Le iade irship and Work Motivation on E imploye ie i 

Peirformance i at PT Tarino Indone isia Pe irdana". 

Proble im Formulation 

1. Is the ire i any influe ince i of le iade irship on e imploye ie i pe irformance i of PT Tarino Indone isia Pe irdana? 

2.Is the ire i any influe ince i of work motivation on e imploye ie i pe irformance i of PT Tarino Indone isia Pe irdana? 

3.Is the ire i any influe ince i of le iade irship and work motivation on e imploye ie i pe irformance i of PT Tarino Indone isia 

Peirdana ? 

Re ise iarch Objeictive is 

1. To deite irmine i and analyze i the i eiffe ict of le iade irship on e imploye ie i pe irformance i at PT Tarino Indone isia Pe irdana. 

2.To deite irmine i and analyze i the i e iffe ict of work motivation on e imploye ie i pe irformance i at PT Tarino Indone isia 

Peirdana. 

3.To know and analyze i the i influe ince i of le iade irship and work motivation on e imploye ie i pe irformance i at PT Tarino 

Indone isia Pe irdana. 

 

Research Methods 

 

Type i of Re ise iarch Data 

In this study, the i type i of data the i authors use id was quantitative i data. Quantitative i data is data obtaine id from surve iy 

re isults re ilate id to numbe irs and calculations using formulas. Data obtaine id from PT Tarino Indone isia Pe irdana which 

can be i calculate id, such as the i numbe ir of e imploye ie is and othe ir data that support re ise iarch. 

Source i of Re ise iarch Data 

1.Primary data is data obtaine id by re ise iarche irs dire ictly from the i unit of analysis unde ir study, name ily individuals / 

pe ioplei in companie is / age incie is / organizations. Primary data is data obtaine id from inte irvie iws, obse irvations, 

que istionnaire is, to re ilate id partie is to obtain about the i influe ince i of le iade irship and work motivation on e imploye iei 

pe irformance i at PT Tarino Indone isia Pe irdana. 

2. Se icondary data is data that is alre iady available i so that we i are i just looking to colle ict the i data, the i acquisition of 

re isults obtaine id from article is and docume ints obtaine id from a particular organization is also known as the i initial 

data that we i obtaine id from PT. Tarino Indone isia Peirdana. 

Data Colleiction Teichniquei 
According to Sugiyono (2017, p.194), data colle iction te ichnique is can be i se ie in in te irms of data colle iction me ithods 

or teichnique is, through inte irvie iws, que istionnaire is and obse irvations. In this study, re ise iarche irs use id que istionnaire i 

te ichnique is in colle icting data. 

1. Inte irvie iw (Inte irvie iw) 

Inte irvie iws can use i a data colle iction te ichnique i by de ite irmining issue is that must be i reise iarche id to find out things 

about the i reisponde int. 

2. Que istionnaire i (Que istionnaire i)  

According to Sugiyono (2015: 142) in (Shabrina e it al., 2020) que istionnaire is are i a fairly e ifficie int data colle iction 

te ichnique i whe in re ise iarche irs know the i variable is to be i me iasure id. Ange it is a data colle iction te ichnique i that is done i 

by giving que istions or writte in state ime ints to re isponde ints to be i answe ire id by re isponde ints. 

3. Obse irvation  

Obse irvation is an obse irvation or te ichnique i carrie id out by making care iful obse irvations and re icording 

syste imatically. 
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Population  

Population According to sandi Suyoto and Ali Sodik (2015: 63) is a ge ine iralization are ia consisting of objeicts / 

subje icts that have i ce irtain quantitie is and characte iristics se it by re ise iarche irs to study and the in draw conclusions. 

 

Sample 
Sample is according to sandi Suyoto and Ali Sodik (2015: 64) are i part of the i numbe ir and characte iristics posse isse id 

by the i population, or a small part of the i population me imbe irs take in according to ce irtain proceidure is so that the iy 

can re ipreise int the i population. If the i population is large i, and the i re ise iarche ir is unlike ily to study e ive irything in the i 

population, some ithing like i this is due i to limite id funds or costs, e ine irgy and time i, the ire ifore i the i reise iarche ir can use i 

a sample i take in from the i population. The i sample i to be i take in from the i population must be i truly re ipre ise intative i or 

re ipreise intative i. 

Thei te ichnique i in sampling the i author use is the i slovin me ithod, using an e irror ratei of 10% or 0.10 so that the i se impe il 

is fulfille id. 

:n= 
𝑁

1+𝑛(𝑒)2
 

Slovin in Sugiyono 2014: 62 

n = the i size i of the i sample i take in 

N = Total population take in 

e i = significant le ive il / e irror 

known N = 109 peiople i; e i = 10% 

the in n = 109 / (1 + (109x (0.1)^2)) 

N = 39.8 adjuste id by the i re ise iarche ir to 40 sample is 

 

Analysis Method 

According to Sugiyono (2016: 206) what is me iant by data analysis is as follows: 

Data analysis is an activity afte ir data from all re isponde ints is colle icte id. Activitie is in data analysis classify data 

baseid on variable is and type is of re isponde ints, pre ise int data from e iach variable i studie id, pe irform calculations to 

answe ir probleim formulations and pe irform calculations to te ist hypothe ise is that have i beie in proposeid. 

 

Validity Test 

According to Sugiyono (217: 125) to te ist the i validity of the i construct, it is done i to correilate i how to correilate i the i 

instrume int ite im score is in a factor, and correilate i the i factor scoreis with the i total scorei. Thei validity te ist is use id to 

calculate i the i correilation be itwe ie in e iach que istion and its total value i. Thei formula use id to te ist the i validity of this 

instrume int is product mome int from Karl Pe irson as follows: 

𝑟𝑥𝑦 =  
𝑛(∑ 𝑥𝑦) − (∑ 𝑥)(∑ 𝑦)

√{𝑛(∑ 𝑥2) − (∑ 𝑥)2}{𝑛(∑ 𝑦2) − (∑ 𝑦)2}
 

De iscription:  

rxy: corre ilation coe ifficie int be itwe ie in x and y rxy 

 n: numbe ir of subje icts 

 x: ite im score i 

 y: total score i 

∑ x: sum of ite im score is 

∑ y: sum of square is of ite im scoreis 

∑ xy: total score i of the i product of x and y. 

 

Reliability Test 

Thei reiliability te ist se irve is to de ite irmine i as the i instrume int in the i queistionnaire i can bei use id more i than once i, at leiast 

by the i same i re isponde int will produce i consiste int data. Instrume int re iliability characte irize is the i le ive il of consiste incy.  

Thei reiliability te ist can be i carrie id ouit jointly on all qu ie istions V Wiratna Su ijarwe ini (2019: 110). If alfha> 0.60 the in 

re iliable i. With the i following formu ila: 

𝑟 = [
𝑘

𝑘 − 1
] [1 −

∑ 𝜎𝑏
2

𝜎𝑡
2 ] 

De iscription : 

𝑟 = alfha re iliability coe ifficie int 
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𝑘 = nuimbe ir of ite ims 

∑ 𝜎𝑏
2 = Variance i of re isponde ints for ite ims 

 𝜎𝑡
2 = Suim of total score i variance is 

 

Classical Assumption Test 

Thei classic assu imption te ist is a data te ist uise id to deite irmine i whe ithe ir the i reise iarch data is eiligible i for fuirthe ir analysis, 

to answe ir the i re ise iarch hypothe isis. Data analysis te ichniqu ie is are i tailoreid to the i objeictive is and reise iarch de isign. Data 

in re ise iarch beifore i the i analysis proceiss u ising comparative i, associative i, or cauisality te ists mu ist fu ilfill classical 

assu imption te isting. Thei type i of classical assu imption te isting is adjuiste id to the i analysis te ichniqu ie i u ise id as follows: 

1. Data Normality Te ist 

Thei data normality te ist aims to deite irmine i the i normality of a data from e iach re ise iarch variable i. The i normality te ist 

is a te ist to me iasu ire i whe ithe ir the i e ixisting data is normally distribuite id / not data so that it can be i uise id in parame itric 

statistics. In this stu idy, in orde ir to deite ict data normality, it can be i done i uising the i Kolmogorovsmirnov approach 

combine id with the i Normal 𝑃  - 𝑃  Plots cu irve i. 

In the i provisions of this te ist, if the i probability or Asymp Sig (2-taile id) is gre iate ir and the i le ive il of significance i (= 

0,05), the in the i data is normally distribu ite id, while i if the i normal cu irve i 𝑃  - 𝑃  Plots the i data is normal if the i data 

points are i in the i dire iction of following the i diagonal line i. Normality te isting is done i with compu ite ir application tools. 

𝑥2 =  
𝑓𝑖 − 𝑓ℎ

𝑓ℎ
 

Souirce i : (V Wiratna Suijarwe ini, 2019:120) 

De iscription : 

𝑥2 = chi squiare id couint 

 𝑓ℎ = e ixpe icte id fre iquie incy 

 𝑓𝑖 = fre iquie incy/nuimbe ir of obse irvations 

Multicollinearity Test 

Muilticolline iarity is a situiation whe ire i some i or all of the ise i inde ipe inde int variable is are i e iquial to one i, the i conse iquie ince is 

are i: 

a. reigre ission coe ifficie ints be icome i uinstable i 

b. The i standard e irror valuie i of e iach re igre ission coe ifficie int be icome is infinite i 

This me ians that the i gre iate ir the i correilation be itwe ie in the i inde ipe inde int variable is, the i gre iate ir the i eirror of the i re igre ission 

coe ifficie ints from the i gre iate ir standard eirror. The i me ithod uise id to deite ict the i pre ise ince i or abse ince i of muilticolline iarity 

is to uise i the i Variance i Inflation Factor (VIF) 

𝑉𝐼𝐹 =  
1

1 − 𝑅𝑖2
 

𝑅𝑖2 is the i coe ifficie int of de ite irmination obtaine id by re igre issing one i of the i inde ipe inde int variable is X1 on the i othe ir 

indeipe inde int variable is. If the i VIF valuie i is le iss or e iquial to 10, the ire i is no muilticolline iarity among the i inde ipe inde int 

variable is. 

3. He ite irosceidasticity Te ist 

Thei he ite irosce idasticity te ist is uise id to de ite irmine i whe ithe ir the i re igre ission mode il occuirs ine iquiality of variance i from 

the i re isiduials of one i obse irvation to anothe ir obse irvation is fixe id, it is calle id homosce idasticity and if it is calle id 

he iteirode idisity. A good re igre ission mode il is homosce idasticity or if he ite irosce idasticity doe is not occuir. 

This te ist is done i by uising the i Gle iste ir te ist. Thei gle iste ir te ist is uise id to reigre iss the i absoluite i valuie i of the i uinstandardize id 

re isiduial and the i valuie i of the i inde ipe inde int variable i or the i transforme id variable i. The i deicision-making crite iria if the i 

significant valuie i is> 0.050 the in the ire i is no he ite irosce idasticity proble im. If on the i contrary the i significant valu ie i 

<0.050 the in the ire i is a he ite irosce idasticity proble im Imam Gozali (2016: 143) 

 

Data Analysis Method 

Thei analysis te ichniqu ie i u ise id in this re ise iarch is a two-pe iriodic re igre ission analysis te ichniqu ie i or mu iltiple i re igre ission 

analysis. This analysis is u ise id to deite irmine i whe ithe ir or not the ire i is an influ ie ince i of le iadeirship and work motivation 

on the i peirformance i of e imploye ie is of PT Tarino Indone isia Peirdana. Thei re isu ilt of re igre ission analysis is the i 

coe ifficie int for e iach inde ipeinde int variable i. This coeifficie int is obtaine id by pre idicting the i valu ie i of the i de ipe inde int 

variable i with an e iquiation. Thei mu iltiple i line iar re igre ission e iqu iation is as follows: 

𝑌 = 𝑎 + 𝑏1 𝑋1 + 𝑏2𝑋2 + 𝑏3𝑋3 + 𝑒 = 
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De iscription: 

Y = E imploye ie i pe irformance i 

a =  Constant 

b1 = Re igre ission coe ifficie int and le iadeirship 

b2 = Re igre ission coe ifficie int and work motivation 

X1 = Le iade irship 

 X2 = Work motivation 

Hypothe isis Teist 

Statistical hypothe isis is a basis for de ite irmining de icisions, whe ithe ir to acce ipt or re ijeict the i tru ith of the i data obtaine id 

duiring the i re ise iarch proceiss, which re ilate is to the i variable is state id in the i hypothe isis to te imporarily answe ir this 

re iseiarch, it will be i te iste id with the i t te ist (partial analysis) and f te ist (slimu itan analysis). 

Thei statistical hypothe ise is in this stu idy are i: 

Ho1: Theire i is no influ ie ince i beitwe ie in le iade irship on the i peirformance i of e imploye ie is of PT Tarino Indone isia Pe irdana. 

Ha1 : The ire i is an influ ieince i be itwe ie in le iade irship on the i pe irformance i of e imploye ie is of PT. Tarino Indone isia Pe irdana 

Ho1 : Theire i is no influ ie ince i beitwe ie in work motivation on e imploye ie i pe irformance i of PT. Tarino Indone isia Pe irdana 

Ha1 : The ire i is an influ ie ince i be itwe ie in work motivation on the i peirformance i of eimploye ie is of PT Tarino Indone isia 

Peirdana. 

1. T teist (partial analysis)  

Hypothe isis te isting (t te ist) is done i u ising the i formu ila: 

𝑡ℎ𝑖𝑡𝑢𝑛𝑔= 
𝑟√𝑛−2

√1−𝑟2
 

De iscription : 

r = correilation 

n = sample i 

te isting of the i above i re ise iarch is done i by comparing the i calcuilate id valuie i and t table i. The i te ist crite iria are i as follows: 

Ho is acce ipte id if t table i > t couint; or 

Ha is re ijeicte id if t table i < t couint 

2. R te ist (coe ifficie int of de ite irmination) 

According to Ghozali (2018) the i R te ist is to me iasuire i how far the i mode il's ability can win variations from the i 

indeipe inde int variable i. The i coe ifficie int of de ite irmination is be itwe ie in ze iro and one i. If the i R2 valuie i is small, it indicate is 

that the i ability of the i inde ipe inde int variable is to e ixplain the i de ipe inde int variable i is ve iry limite id. Thei clarification of 

the i coe ifficie int valuie i is as follows  

1. 0 : Theire i is no corre ilation 

2. 0 to 0.49: Weiak corre ilation 

3. 0,50 : Normal corre ilation 

4. 0.51 s.d 0.99 : Strong corre ilation 

 

Validity Test 

To seie i the i validity le ive il of all quie istionnaire i quie istion ite ims that the i auithor compile id, it can be i se ie in in the i table i 

be ilow: 

Table 9 Results of the Leadership Variable Validity Test 

No 

State ime int 

r-produict 

mome int 

calcuilate id 

r-produict 

mome int table i N 

= 40 

Significance i Concluision 

X1.1 0,947 0,312 0,000 Valid 

X1.2 0,950 0,312 0,000 Valid 

X1.3 0,922 0,312 0,000 Valid 

X1.4 0,926 0,312 0,000 Valid 

X1.5 0,943 0,312 0,000 Valid 

X1.6 0,962 0,312 0,000 Valid 

X1.7 0,927 0,312 0,000 Valid 

X1.8 0,951 0,312 0,000 Valid 
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Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on Tablei 9, suicce issive ily for state ime ints X1.1 to X1.18, the i calcuilate id r-produict mome int valuie is liste id in the i 

table i can be i concluide id that all of the im are i gre iate ir than the i r-produict mome int table i (n = 40; α = 5%) = 0.312 and 

are i suipporteid by a significance i valuie i that is be ilow 0.5, thuis all state ime ints on variable i X1 (Le iade irship) arei de iclare id 

valid and can be i uise id for fuirthe ir reise iarch. 

Table 10 Results of the Work Motivation Variable Validity Test 

 Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on 

Tablei 10, 

suicce issive ily for state ime ints X2.1 to X2.15, the i calcuilate id r-produict mome int valuie is liste id in the i table i can be i 

concluide id that all of the im are i gre iate ir than the i r-produict mome int table i (n = 40; α = 5%) = 0.312 and arei 

suipporte id by a significance i valuie i that is be ilow 0.5, thuis all state ime ints on variable i X2 (Work Motivation) are i 

de iclare id valid and can be i uise id for fuirthe ir re ise iarch. 

Table 11 Employee Performance Variable Validity Test Results 

 Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on 

Tablei 11, 

X1.9 0,921 0,312 0,000 Valid 

X1.10 0,923 0,312 0,000 Valid 

X1.11 0,933 0,312 0,000 Valid 

X1.12 0,969 0,312 0,000 Valid 

X1.13 0,943 0,312 0,000 Valid 

X1.14 0,948 0,312 0,000 Valid 

X1.15 0,969 0,312 0,000 Valid 

X1.16 0,937 0,312 0,000 Valid 

X1.17 0,931 0,312 0,000 Valid 

X1.18 0,938 0,312 0,000 Valid 

No 

State ime int 

r-produict 

mome int 

calcuilate id 

r-produict 

mome int table i 

N=40 

Significance i Concluision 

X2.1 0,951 0,312 0,000 Valid 

X2.2 0,955 0,312 0,000 Valid 

X2.3 0,946 0,312 0,000 Valid 

X2.4 0,909 0,312 0,000 Valid 

X2.5 0,921 0,312 0,000 Valid 

X2.6 0,922 0,312 0,000 Valid 

X2.7 0,918 0,312 0,000 Valid 

X2.8 0,906 0,312 0,000 Valid 

X2.9 0,942 0,312 0,000 Valid 

X2.10 0,935 0,312 0,000 Valid 

X2.11 0,920 0,312 0,000 Valid 

X2.12 0,909 0,312 0,000 Valid 

X2.13 0,922 0,312 0,000 Valid 

X2.14 0,924 0,312 0,000 Valid 

X2.15 0,927 0,312 0,000 Valid 

No 

State ime int 

r-produict 

mome int 

Calcuilate id 

r-produict 

mome int table i 

N=40 

Significance i Concluision 

Y.1 0,903 0,312 0,000 Valid 

Y.2 0,918 0,312 0,000 Valid 

Y.3 0,915 0,312 0,000 Valid 

Y.4 0,924 0,312 0,000 Valid 

Y.5 0,934 0,312 0,000 Valid 

Y.6 0,907 0,312 0,000 Valid 
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suicce issive ily for state ime ints Y1 to Y12, the i calcuilate id r-produict mome int valuie is are i liste id in the i table i, it can be i 

concluide id that all of the im are i gre iate ir than the i r-produict mome int table i (n = 40; α = 5%) = 0.312 and arei suipporteid 

by a significance i valuie i that is be ilow 0.5, thuis all state ime ints on variable i Y (Peirformance i) are i deiclare id valid and 

can be i uise id for fuirthe ir re ise iarch. 

Table 12 Reliability Test of Leadership Variables 

Reability Statistics 

Cronbach`s Alpha N of Ite ims 

,992 18 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on table i 12, the i Conbach`s Alpha re isuilt for the i se irvice i quiality variable i is 0.992 and the i Conbach`s Alpha 

valuie i is gre iate ir than 0.6, so it is de iclare id reiliable i. 

Table 13 Reliability Test of Work Motivation Variables 

Reability Statistics 

Cronbach`s Alpha N of Ite ims 

,988 15 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on table i 13, the i Cronbach's Alpha re isuilt for the i Price i Peirce iption variable i is 0.988 and the i Cronbach's Alpha 

valuie i is gre iate ir than 0.6, so it is de iclare id reiliable i. 

Table 14 Employee Performance Variable Reliability Test 

Reability Statistics 

Cronbach`s Alpha N of Ite ims 

,984 12 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on tablei 13, the i Cronbach's Alpha re isuilt for the i E imploye ie i Peirformance i variable i is 0.984 and the i Cronbach's 

Alpha valuie i is gre iate ir than 0.6, so it is de iclare id reiliable i. 

 
Classical Assumption Test 

Table 15 Normality Test 

One-Sample Kolmogorov-Smirnov Test 

 Uinstandardize id 

Re isiduial 

N 40 

Normal Parame ite irsa,b 
Me ian 0E i-7 

Std. De iviation 12.56504321 

Most E ixtre ime i 

Diffe ire ince is 

Absoluite i ,136 

Positive i ,091 

Ne igative i -,136 

Kolmogorov-Smirnov Z ,862 

Asymp. Sig. (2-taile id) ,447 

a. Teist distribuition is Normal. 

Y.7 0,935 0,312 0,000 Valid 

Y.8 0,939 0,312 0,000 Valid 

Y.9 0,913 0,312 0,000 Valid 

Y.10 0,927 0,312 0,000 Valid 

Y.11 0,921 0,312 0,000 Valid 

Y.12 0,946 0,312 0,000 Valid 
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b. Calcuilate id from data. 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on the i re isuilts of the i Normality Teist uising the i Kolmogorov-Smirnov te ist me ithod uising SPSS assistance i. 

Thei significance i re isuilt of the i Normality te ist was 0.447 whe ire i the i re isuilt was gre iate ir than the i significance i 

re iquiire ime int of 0.05. So it can be i concluide id that the i normality te ist in this stuidy is normally distribuite id. 

Table 16 Multicollinearity Test X1 and X2 Against Y 

Coefficientsa 

Modeil Colline iarity Statistics 

Toleirance i VIF 

1 
Total Total Le iade irship ,138 7,262 

Total Work Motivation ,138 7,262 

a. De ipeinde int Variable i: Total Kine irja 

Souirce i: SPSS data proceisse id by re ise iarche irs, 2023 

Base id on tablei 16, the i Le iade irship variable i (X1) obtaine id a tole irance i valuie i of 0.138 and a VIF valuie i of 7.262 the in 

the i Work Motivation variable i (X2) obtaine id a toleirance i valuie i of 0.138 and a VIF valuie i of 7.262 and thei variable i 

can be i concluide id that the i tole irance i valuie i is not le iss than 0.1 and the i VIF valuie i of all variable is is smalle ir than 

10.00. So it can bei concluide id that the ire i is no Muilticolline iarity in the i de ipe inde int variable i. 

 

Heteroskedastisitas Test 

Tabel 17 Heteroskedastisitas Test X1 and X2 Against Y 

Coefficientsa 

Modeil Uinstandardize id 

Coe ifficie ints 

Standardize id 

Coe ifficie ints 

t Sig. 

B Std. E irror Be ita 

1 

(Constant) 3,200 0,161  19,888 ,000 

Total Le iadeirrship -,004 ,006 -,238 -,635 ,529 

Total Work Motivation ,015 ,008 ,748 1,997 ,053 

a. De ipeinde int Variable i: RE iS2 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on tablei 17 reife irring to the i coe ifficie int table i ouitpuit, it is known that the i inde ipe inde int variable i Le iade irship 

with a sig valuie i of 0.529> 0.05. Thein the i inde ipe inde int variable i Work Motivation with a sig valuie i of 0.053> 0.05. 

Thei concluision is that the ire i is no variable i whose i significance i is be ilow 0.05, so the i inde ipe inde int variable i doe is not 

e ixpeirie ince i he ite irosce idasticity probleims. 

 

Hypothesis Testing Results 

Multiple Regression Analysis 

Table 18 Multiple Regression Analysis 

Coefficientsa 

Modeil Uinstandardize id Coe ifficie ints Standardize id 

Coe ifficie ints 

T Sig. 

B Std. E irror Be ita 

1 

(Constant) 32.234 2,040  15,799 ,000 

Total Le iadeirship -,234 ,081 -,762 -2,898 ,006 

Total Work Motivation ,537 ,097 1,461 5,559 ,000 

a. De ipeinde int Variable i: Total Kine irja 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on Tablei 18, the i muiltiple i re igre ission e iquiation for this stuidy can be i de ite irmine id as follows: 

Y = 32,234 + -0,234 (X1) + 0,537 (X2) + ei 

Base id on the i above i e iquiation can show that : 
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1. X1 = X2 = 0, the in Y will be i e iquial to its constant valuie i, name ily 32.234 

2. If X1 (Le iade irship) incre iase is by 1 (one i) uinit, Y (Pe irformance i) will pote intially incre iase i by -0.234 if othe ir 

variable is are i conside ire id constant. 

3. If X2 (Work Motivation) incre iase is by 1 (one i) uinit, Y (Pe irformance i) will pote intially incre iase i by 0.537 if othe ir 

variable is are i conside ire id constant. 

 

Coefficient of Determination 

Table 19 Correlation and Determination Coefficients 

Model Summary 

Modeil R R Squiare i Adjuiste id R Squiare i Std. E irror of 

the i E istimate i 

1 ,805a ,648 ,629 5,289 

a. Preidictors: (Constant), Total Work Motivation, Total Le iade irship 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on tablei 19, the i reisuilts of the i suimmary mode il ouitpuit can e ixplain that the i re ilationship or muiltiple i correilation 

be itwe ie in all variable is (Compe insation and Work Cuiltuire i) has a high stre ingth of re ilationship. This is se ie in base id on 

the i muiltiple i correilation coe ifficie int valuie i of 0.805. Thei acquiisition of the i coe ifficie int of de ite irmination r-squiare i 

valuie i of 0.648 can bei eixplaine id that the i Le iade irship and Work Motivation variable is are i able i to influie ince i or eixplain 

the i dive irsity (variability) of the i valuie i of cuistome ir satisfaction by 75% while i the i re imaining (100% - 75% = 25%) 

is influie ince id ouitside i the i mode il or eixplaine id by othe ir variable is that are i not e ixamine id. 

 

T Test (Partial Test) 

Table 20 Partial Test (T-tests) Leadership and Work Motivation on Performance 

Coefficientsa 

Modeil Uinstandardize id Coe ifficie ints Standardize id 

Coe ifficie ints 

T Sig. 

B Std. E irror Be ita 

1 

(Constant) 32.234 2,040  15,799 ,000 

Total Le iadeirship -,234 ,081 -,762 -2,898 ,006 

Total Work Motivation ,537 ,097 1,461 5,559 ,000 

a. De ipeinde int Variable i: Total Peirformance i 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

To show the i re ilationship be itwe ie in Le iade irship (X1) on Peirformance i Satisfaction (Y) and Work Motivation (X2) 

on Pe irformance i (Y) with t table i α = 5% (df = n-k-1 or df = 40-2-1 = 37; α = 5%) = 2.026 the in: 

Thei te ist hypothe isis be itwe ie in X1 on Y partially 

Ho: β = 0, the ire i is no e iffe ict of Le iade irship on Pe irformance i 

H1: β ≠ 0, the ire i is an e iffe ict of Le iade irship on Pe irformance i 

Base id on table i 20, the i t table i valuie i is gre iate ir than t couint or (-2.898 < 2.026), and the i significance i valuie i is be ilow 

0.05 (0.006 < 0.05). Thuis H0 is re ije icte id and H1 is acce ipte id, this me ians that the ire i is an e iffe ict of Le iade irship on 

Peirformance i.  

Thei te ist hypothe isis be itwe ie in X2 on Y partially 

Ho: β = 0, the ire i is no e iffe ict of Work Motivation on Pe irformance i 

H2 : β ≠ 0, the ire i is an e iffe ict of Work Motivation on Pe irformance i 

Base id on table i 20, the i calcuilate id t valuie i is gre iate ir than the i t table i or (5.559> 2.026), and the i significance i valuie i is 

be ilow 0.05 (0.000 <0.05). Thuis H0 is reije icte id and H2 is acce ipte id, this me ians that the ire i is an eiffe ict of Work 

Motivation on Pe irformance i. 
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F Test (Simultaneous Test) 

Table 21 F Test (Simultaneous) 

ANOVAa 

Modeil Suim of Squiare is Df Me ian Squiare i F Sig. 

1 

Re igre ission 1,905,043 2 952,521 34,050 ,000b 

Re isiduial 1,035,048 37 27,974   

Total 2,940,090 39    

a. De ipeinde int Variable i: Total Peirformance i 

b. Preidictors: (Constant), Total Work Le iade irship, Total Work Motivation 

Souirce i: SPSS25 data proceisse id by re ise iarche irs, 2023 

Base id on table i 21, the i re ilationship be itwe ie in the i inde ipe inde int variable i (X), which consists of Le iade irship and Work 

Motivation simu iltane iouisly with the i de ipe inde int variable i (Y), name ily Pe irformance i, the in obtaine id the i f table i with 2 

indeipe inde int variable is, name ily 3.32. 

1) Hypothe isis te isting be itwe ie in X1 and X2 simuiltane iouisly on Y partially 

Ho: β = 0, the ire i is no e iffe ict of Le iade irship and Work Motivation on Pe irformance i. 

H4: β ≠ 0, the ire i is an e iffe ict of Le iade irship and Work Motivation on Pe irformance i. 

Base id on table i 21, the i calcuilate id F valuie i is 34.050 and the i F table i is 3.32, thuis the i calcuilate id F is gre iate ir than the i 

F table i or (34.050> 3.16). And the i significance i valuie i is above i 0.05 (0.000 <0.05). Thuis H0 is reijeicte id and H4 is 

acceipte id, this me ians that the ire i is an influie ince i be itwe ie in Le iade irship and Work Motivation on e imploye ie i 

pe irformance i. 

 

Conclusion 

Base id on the i re isuilts of the i analysis and discuission pre iviouisly de iscribe id abouit the i influie ince i of le iade irship and work 

motivation on e imploye ie i pe irformance i at PT Tarino Indone isia Peirdana, se ive iral concluisions can be i drawn from the i 

ove irall re ise iarch re isuilts, name ily as follows: 1) All le iade irship variable is, work motivation and e imploye ie i 

pe irformance i are i deiclare id valid uising the i validity te ist, re iliability te ist and classical assuimption te ist. 2) Le iadeirship 

has a positive i and significant e iffe ict on pe irformance i with a reigre ission coe ifficie int valuie i of -.234 and has a 

significance i valuie i of 0.006. 3) Work motivation has a positive i and significant e iffe ict on pe irformance i with a 

re igre ission coe ifficie int valuie i of 0.537 and has a significance i valuie i of 0.000. 5) Leiade irship and work motivation 

togeithe ir have i a positive i and significant e iffe ict on pe irformance i with a re igre ission coe ifficie int valuie i of 34.050 and 

has a significance i valuie i of 0.000. 

This me ians that the i be itte ir the i le iade irship and work motivation provide id by the i organization or company, the i more i 

e imploye ie i pe irformance i will incre iase i. 

 

Reference 

[1] Diein Sandra Rosuiliana, Afira Aruim Salsabila, Rita Ameilia, & Riyan sisiawan Puitra. (2022). Peingaruih Gaya 

Keipeimimpinan Dan Keipuiasan Keirja Teirhadap Kineirja Karyawan Pt. Nuitrifood Indoneisia Di Suirabaya. 

EiKOMA : Juirnal Eikonomi, Manajeimein, Akuintansi, 2(1), 190–194. https://doi.org/10.56799/eikoma.v2i1.1159 

[2] Fabiana Meiijon Faduil. (2019). Peingaruih Brand Truist, Kuialitas Produik, Dan Harga Teirhadap Keipuiasan 

Konsuimein Produik Air Minuim Lei Mineiralei. 20. 

[3] Fatimah, N., & Ratnasari, Y. (2018). Peingaruih Kompeinsasi Teirhadap Keipuiasan Keirja dan Dampaknya Pada 

Kineirja Karyawan Bagian Markeiting di PT. Diparanui Ruicitra Propeirty Suirabaya. Juirnal Manajeimein Dan 

Keiarifan Lokal Indoneisia, 2(1), 12. https://doi.org/10.26805/jmkli.v2i1.16 

[4] Fuingsi, P., Pada, M., & Tapin, K. (2020). JIEiB : JUiRNAL EiKONOMI BISNIS. 155–163. 

[5] Guinawan, A., Suicipto, I., & Suiryadi. (2020). Peingaruih Motivasi Keirja dan Kompeinsasi Teirhadap Kineirja 

Pada Kantor Deisa Pasirsari Keicamatan Cikarang Seilatan Kabuipatein Beikasi. Juirnal IKRA-ITH Eikonomika, 

3(1), 1–12. 

[6] Juifri, J., & Marimin, M. (2022). Peingaruih Gaya Keipeimimpinan dan Buidaya Organisasi Teirhadap Kineirja 

Karyawan. Juirnal Tadbir Peiradaban, 2(2), 119–123. https://doi.org/10.55182/jtp.v2i2.166 

[7] Kuiswanto, S., Mangkuiprawira, S., Djohar, S., & Heirmawan, A. (2010). Peiran MSDM Strateigik Dalam 

Peingeimbangan Peiruisahaan: Stuidi Kasuis pada Peiruisahaan Induistri Peitrokimia. Manajeimein Dan Organisasi, 

1(3), 162–170. http://www.sajhrm.co.za/indeix.php/sajhrm/articlei/vieiw/647 



 

333 

EBICON: Economic and Business Conference 

 EBICON is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0). 
 

[8] Maspeikei, R. R., Pioh, N., & Uindap, G. (2017). Manajeimein Dana Deisa Dalam Meiningkatkan Peimbanguinan 

Di Deisa Doloduio Keicamatan Duimoga Barat Kabuipatein Bolaang Mongondow. Ilmui Peimeirintahan, 2(2), 01–

12. 

https://www.googlei.com/uirl?sa=t&souircei=weib&rct=j&uirl=https://eijouirnal.uinsrat.ac.id/indeix.php/juirnaleiks

eikuitif/articlei/download/18301/17830&veid=2ahUiKEiwjF2O-

SwP_6AhV9T2wGHWgxB_c4ChAWeigQIDBAB&uisg=AOvVaw0fvmnL7tPXfjjGJ8i7Ji4F 

[9] Muilang, H. (2023). Peingaruih Kompeiteinsi dan Motivasi Teirhadap Kineirja Peigawai. Jeisya, 6(1), 38–51. 

https://doi.org/10.36778/jeisya.v6i1.894 

[10] Muinawar, M. H. (2019). PEiNGARUiH KEiPEiMIMPINAN DAN MOTIVASI KEiRJA TEiRHADAP 

KINEiRJA PEiGAWAI PADA PDAM TIRTANADI CABANG TUiASAN MEiDAN , Skripsi. Skripsi, 3(2), 

14–23. http://reipository.uimsui.ac.id/handlei/123456789/6369 


