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Abstract 

The purpose of this study was to ascertain and analyze the influence of leadership and supervisory 

variables on employee performance in Genteng Village, South Bogor. This type of research is a 

quantitative research using questionnaire primary data and observation. This study used the same 

population and sample of employees in Genteng Village, South Bogor, totaling 38 people who would be 

used as a saturated sample. The analysis test used was SPSS version 26 with the data analysis method 

used in this study was multiple linear regression analysis with the regression results Y = 16.857 + 0.103 

X1 + 0.464 X2 indicating that the results of the regression coefficient of leadership (X1) were 0.103 and 

supervision (X2) of 0.464 and a constant of 16.857. The results of this study indicate that leadership 

ability (X1) influences employee performance (Y) which is stated at t count 4.112 > t table 2.03 (0.05). 

Supervision (X2) has an effect on employee performance results as indicated by tcount of 4.940 > t table 

of 2.03 (0.05). Leadership and supervision have a joint effect on employee performance as indicated by 

the Fcount value of 12.084 > 2.47. It is said to have an effect if tcount > ttable or with a significance level 

of 0.000 <0.05. 

 

Keywords: Leadership, Supervision, Employee Performance. 

 

Introduction 

 Human resources are the most important thing that must exist in an organization. The role of 

human resources for the organization is not only seen from the results of labor productivity, but also the 

impact of the leadership carried out, besides that the interests of the organization are also determined 

based on the competitive advantage of its people, no longer determined by its natural resources. The 

stronger the understanding of human resources in an organization, the stronger the competitiveness 

between organizations. 

 

 According to Saputri YW et al., (2020) the performance of an employee is very influential, 

especially in the style of leadership in an organization, employee work experience and compensation 

given to employees. In an organization, a leader must have a leadership style that can instruct and direct 

his employees to do their job well. Leadership style is also a leader's solution to solving problems that 

arise in the organization so that employees can work well and increase productivity. 

 

 According to Nugroho TWJ et al., (2022) in addition to leadership, efforts are being made to 

improve employee performance by paying attention to leadership style and monitoring of performance. In 

its implementation, supervision of a work or activity requires efficient and effective control procedures, 

methods and techniques. According to Fajri (2017) employees play an important role in the relationship 

between the organization and the community. Human resources are the key to success in all areas of 

regional development. Therefore, in managing all resources related to operational personnel in improving 

the quality of public services, sub-districts must also pay attention to factors that lead to increased 

performance, such as service and supervision (Batinggi A, Ahmad B, 2014). 

 

 According to Syuaib N et al., (2022) the existence of an element of leadership style that needs to 

be adjusted allows problems to arise in the Kelurahan organizational environment, where it can occur due 

to a lack of cooperation between leaders and employees, a lack of familiarity with employees, a decrease 

in the performance of leaders who are less than optimal indicated by a lack of work discipline which will 

certainly affect performance. employees, as well as the lack of supervision carried out in the South Bogor 

https://conference.uika-bogor.ac.id/index.php/EBICON
https://prosiding.uika-bogor.ac.id/index.php/ebicon
mailto:nurmeinazahra@gmail.com


 

287 

EBICON: Economic and Business Conference 

 EBICON is licensed under a Creative Commons Attribution-NonCommercial 4.0 International License (CC BY-NC 4.0). 
 

Sub-District must be considered so that it has a positive impact on the performance of its employees. 

Therefore, leaders must know what needs to be considered, especially the relationship between leaders 

and employees to increase the efficiency of employee performance. 

 

 There is an initial phenomenon of leadership style and employee performance monitoring, the 

authors are encouraged to examine whether there is an influence of leadership and supervision on 

employee performance in the Genteng Village, South Bogor. Based on this description, the authors are 

motivated to conduct research with the title: THE INFLUENCE OF LEADERSHIP AND 

SUPERVISION ON EMPLOYEE PERFORMANCE IN GENTENG VILLAGE, SOUTH BOGOR. 

 

Research Methods 

 The method used in this study is a quantitative research method because the data obtained is 

about the influence of leadership (X1) and supervision (X2) on employee performance (Y). According to 

Sugiyono (2019) “the quantitative research method is a research method based on the philosophy of 

positivism, which is used to study certain populations or samples to collect data through research tools”. 

 

Research Data Sources 

1. Primary data is data created by researchers with the specific purpose of solving problems. 

Researchers themselves collect data directly from the first source or from the place where the 

research object is carried out. And the data sources used by researchers are in the form of 

questionnaires and observations in Genteng, Kertamaya and Cipaku Villages. 

2. Secondary data is data collected for purposes other than problem solving. This information can 

be found quickly. Secondary data sources in this study are literature, articles, journals and 

websites related to the research being conducted. 

 

Data collection technique 

1. Questionnaire 

 According to Sugiyono (2016: 142) “a questionnaire or questionnaire is a data collection 

technique that is carried out by providing a series of questions or written statements to respondents”. The 

questionnaire was handed over to employees who work in Genteng Village, South Bogor where as 

research material the influence between Leadership and Supervision on Employee Performance. 

2. Observation 

 According to Sugiyono (2019: 229) “Observation is a data collection technique that is unique 

compared to other techniques”. In this study, the results were obtained through direct observation in the 

field to find out the actual conditions of the influence of leadership and supervision on the performance of 

employees in Genteng Village, South Bogor using the observation method. 

 

Population 

 Acco irding to i Nanang Marto ino i (2015: 370) “Thei poipulatio in is all o ibjeicts o ir subjeicts in the i are ia 

and me ie it ce irtain re iquire ime ints re ilate id toi the i re ise iarch pro ibleim” 8. The i poipulatio in as a who ile i o ir as 

individuals can be i include id in the i sco ipe i to i be i studie id. The ire ifo ire i, the i poipulatio in o if this study include is 

e implo iye ie is in Ge inte ing Village i, Ke irtamaya Village i and Cipaku Village i in So iuth Bo igo ir, name ily 38 

e implo iye ie is. 

 

Sample 

 Acco irding to i Sugiyo ino i (2013: 91) “The i sample i is part o if the i size i and characte iristics oif the i 

poipulatio in which de ite irmine is the i numbe ir o if sample is take in using saturate id sampling whe ire i saturate id 

sampling is a sampling te ichnique i with a re ilative ily small poipulatio in”. And the i te ichnique i take in in this 

re iseiarch sample i is using a saturate id sampling te ichnique i whe ire i the i saturate id sample i te ichnique i is a 

te ichnique i whe ire i all me imbe irs o if the i po ipulatio in are i use id as sample is. Base id o in po ipulatio in size i, this 

saturate id sampling te ichnique i is use id in the i re ise iarch sample i beicause i the i sample i fo ir this study is 38 

e implo iye ie is whe ire i all e implo iye ie i me imbe irs are i sample id in the i study. 
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Data Analysis Method 

 

Validity test 

 Acco irding to i Gho izali (2016), “The i validity te ist is a te ist that me iasure is the i validity o ir validity o if 

a que istio innaire i”. A surve iy is said to i bei valid if the i que istio ins in the i que istio innaire i can re ive ial so ime ithing 

that is me iasure id by the i que istio innaire i. So i, validity me iasure is whe ithe ir the i que istio ins in the i que istio innaire i 

can actually me iasure i what yo iu want to i me iasure i. Validity te ist is calculate id by co imparing the i r-co iunt 

value i with r-table i fo ir de igre ie i oif fre ie ido im (df) = n-2 (n is the i numbe ir o if sample is). This validity te ist me itho id 

use is SPSS be icause i the i indicato ir teist crite iria are i as fo illo iws: 

a. If r count > from table (with a significance of 0.05 or 5%), then the questionnaire is 

valid. 

b. If r count < from the table (with a significance of 0.05 or 5%), the questionnaire is 

invalid. 

Thei coirre ilatio in value i is de ite irmine id as fo illo iws: 

 
Wheire i : 

r = coirre ilatio in co ie ifficie int 

n = numbe ir o if sample is 

∑X = sum o if ite im sco ire is 

∑Y = to ital sco ire i o if answe irs 

∑x^2 = sum o if thwe i square is o if the i ite im sco ire is 

 

Reliability Test 

 Re iliability is de ifine id by the i wo ird re iliability. Me iasure ime ints with high re iliability arei 

me iasure ime ints that pro ivide i re iliable i info irmatio in. The i purpo ise i o if this te ist is to i e insure i that the i instrume int 

use id is re iliable i, co insiste int and stable i so i that the i re isults are i the i same i fo ir se ive iral time is the i re isults will be i 

the i same i. The i re iliability te ist is also i a re iliability te ist fo ir e iach variable i in all que istio innaire is. The i surve iy 

criteiria arei re iliable i o ir noit. If the i Cro inbach alpha value i is gre iate ir than 0.6 the in the i instrume int can be i said 

to i bei re iliable i/re iliable i and can be i use id fo ir furthe ir re ise iarch stage is. 

 

Classic assumption test 

 

1. Normality Test 

 Acco irding to i Gho izali (2013: 160) “The i no irmality te ist aims to i te ist whe ithe ir the i co info iunding o ir 

re isidual variable is in the i re igre issio in mo ide il are i no irmally distribute id”. Thei no irmality te ist can be i doine i using 

the i Ko ilmo igo iro iv-Smirno iv (K-S) statistical te ist, which is doine i by making a null hypo ithe isis (H0) fo ir 

no irmal data and an alte irnative i hypo ithe isis (HA) fo ir abno irmal data. The i data is said to i me ie it the i 

assumptio in o if no irmality o ir no irmally distribute id if the i significance i value i o if the i Ko ilmo igo iro iv-Smirno iv te ist 

re isults is gre iate ir than 0.05. 

2. Multicollinearity Test 

 Acco irding to i Gho izali (2013: 105) “The i multico illine iarity te ist aims to i te ist whe ithe ir a re igre issio in 

mo ide il finds a co irre ilatio in be itwe ie in inde ipe inde int (inde ipe inde int) variable is”. A go io id re igre issio in mo ide il sho iuld 

no it sho iw a co irre ilatio in be itwe ie in inde ipe inde int variable is. Multico illine iarity can be i ide intifie id with o ippoisite i 

to ileirance i value is and variance i inflatio in facto ir (VIF). Toile irance i me iasure is the i variatio in o if the i se ile icte id 

indeipe inde int variable is that are i no it e ixplaine id by o ithe ir inde ipe inde int variable is, name ily a lo iw to ile irance i value i 

co irreispo inds to i a high VIF value i (be icause i VIF = 1/to ile irance i). The i cuto iff value i that is co immo inly use id toi 

indicate i the i pre ise ince i o if multico illine iarity is a to ile irance i value i ≤ 0.10 oir a VIF value i ≥ 10. 

 

3. Heteroscedasticity Test 

 Acco irding to i Juliandi, e it al (2015: 161), “He ite iro isce idasticity is use id to i te ist whe ithe ir the ire i is an 

une iqual re isidual variance i in the i re igre issio in mo ide il co impare id to i o ithe ir o ibse irvatio ins”. If the i re isidual 

variatio in re imains fro im o ibse irvatio in to i o ibse irvatio in, it is calle id ho imo isce idasticity, if the i variance i is 

diffeire int, it is calle id he ite iro isce idasticity. A go io id mo ide il is that the ire i is no i he ite iro isce idasticity. 
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Multiple Regression Analysis 

 Multiple i re igre issio in analysis is a statistical analysis that co imbine is two i o ir mo ire i inde ipe inde int o ir 

indeipe inde int variable is (X1,X2,...Xn) with o ine i de ipe inde int o ir de ipe inde int variable i (Y). Multiple i re igre issio in 

analysis is an analysis to i de ite irmine i the i facto irs that influe ince i le iade irship (X1) and supe irvisio in (X2) as we ill 

as eimplo iye ie i pe irfo irmance i (Y) in Ge inte ing Village i, So iuth Bo igo ir. 

Y= a + b1X1 + b2X2 +ei 

Wheire i the i info irmatio in in the i fo irmula is as fo illo iws: 

Y = De ipe inde int Variable i (e implo iye ie i pe irfo irmance i) 

a = Co instant 

b = Re igre issio in Co ie ifficie int 

X1 = Le iade irship 

X2 = Supe irvisio in 

e i = Std. Eirro ir 

 

Hypothesis testing 

 Acco irding to i Sugiyo ino i (2014: 93) “That the i hypo ithe isis is a te impo irary answe ir to i the i fo irmulatio in 

o if a particular pro ible im, name ily the i fo irmulatio in o if a re ise iarch pro ible im, usually arrange id in the i fo irm o if a 

que istio in se inte ince i”. 

 

1. T Test (Partial) 

 Toi proive i the i re ise iarch hypo ithe isis whe ithe ir the i inde ipe inde int variable is affe ict the i de ipe inde int 

variable i is by using the i t te ist. Acco irding to i Juliandi, e it al, (2015: 159) “The i t te ist is carrie id oiut by 

co imparing the i Tcoiunt value i with the i Ttable i value i”. The i value i o if Tco iunt can be i se ie in fro im the i re isults o if 

proice issing the i co ie ifficie int data. If t co iunt is gre iate ir than t table i o ir the i significant value i o if t co iunt <a: 5% = 

0.05. The in the ire i is a significant influe ince i be itwe ie in the i inde ipe inde int variable is o in the i de ipe inde int variable i 

partially. In this study, the i t te ist was use id to i partially te ist the i e iffe ict o if e iach inde ipe inde int variable i 

(le iade irship, supe irvisio in) o in the i deipe inde int variable i (e implo iye ie i peirfo irmance i). 

a) t co iunt > t table i: H0 is re ije icte id H1 is acce ipteid 

b) t co iunt < t table i: H0 acce ipte id H1 reije icte id 

 

2. F Test (Simultaneous Test) 

 According to Apriani DR et al., (2016) the i F te ist in this study me ians to i de ite irmine i 

simultane io iusly whe ithe ir the i variable i co ie ifficie ints o if le iade irship and supe irvisio in have i an influe ince i o in 

e implo iye ie i pe irfo irmance i variable is. Acco irding to i Sugiyo ino i (2014: 192) “Hypo ithe isis te isting can be i use id in 

the i multiple i co irreilatio in significant fo irmula as fo illo iws” : 

𝐹 =
𝑅2/𝐾

(1 − 𝑅2)/(𝑛 − 1 − 𝐾)
 

 
R= Multiple i co irreilatio in co ie ifficie int 

k = numbe ir o if inde ipe inde int variable is 

n = numbe ir o if sample i me imbe irs 

 

Acco irding to i Juliandi (2015: 159) the i crite iria fo ir acceipting / re ijeicting the i hypo ithe isis are i as fo illo iws: 

a. If the i value i o if Fco iunt > F table i, the in acce ipt H0 so i that the ire i is no i significant e iffe ict be itwe ie in the i 

inde ipe inde int variable i d and the i deipe inde int. 

b. If the i value i o if Fco iunt <F table i, the in re ije ict H0 so i that the ire i is a significant influe ince i be itwe ie in the i 

inde ipe inde int and de ipe inde int variable is. 

 

3. Determination Coefficient Test 

 The i coie ifficie int o if de ite irminatio in (R2) basically me iasure is the i e ixte int to i which the i adjuste id R-

square id must kno iw the i ability o if the i mo ide il to i e ixplain variatio ins in the i de ipe inde int variable i. Thei 

co ie ifficie int o if de ite irminatio in is be itwe ie in ze iro i and oine i. Any incre iase i in the i inde ipe inde int variable i R2 will 

de ifinite ily incre iase i, re igardle iss o if whe ithe ir the i variable i has a significant e iffe ict o in the i de ipe inde int variable i. 

Theireifo ire i, this study use is the i approipriatei R2 value i to i e istimate i the i be ist re igre issio in mo ide il as sugge iste id by 

the i re ise iarche ir. The i adjuste id R2 value i can incre iase i o ir de icre iase i whe in the i inde ipe inde int variable is are i adde id. 
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Thei deite irminatio in te ist is use id toi deite irmine i the i pe irce intage i oif the i re ilatio inship be itwe ie in the i inde ipe inde int 

variable i and the i de ipe inde int variable i, name ily by the i fo irmula: 

D =  R2 x 100 % 

Info irmatio in: 

D = co ie ifficie int o if de ite irminatio in 

R2 = multiple i co irre ilatio in square id reisult 

 

Result 

 

Validity test 

In this me iasure ime int the i validity te ist sample i was take in as many as 38 reispo inde ints and proice isse id with the i 

fo illo iwing crite iria: 

Table 1 Validity Test Results for Leadership (X1) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

So iurce i : Spss Ve irsio in 26 

 

Fro im table i 1 aboive i it can be i co include id in the i r-co iunt co ilumn co impare id to i R table i in co ilumn 36 

(38-2), name ily at a significant le ive il o if 5% (a = 0.05), the irei is a value i o if 0.329 whe ire i the i re isults are i valid 

be icause i all the i le iade irship validity te ists abo ive i 0.329, it can be i asce irtaine id that the i data is valid. 

 

Table 2 Validity Test Results for Supervision (X2) 

Item-Total Statistics 

 r tabeil r hitung Ke ite irangan 

X1.1 ,329 ,715 Valid 

X1.2 ,329 ,797 Valid 

X1.3 ,329 ,713 Valid 

X1.4 ,329 ,836 Valid 

X1.5 ,329 ,858 Valid 

X1.6 ,329 ,766 Valid 

X1.7 ,329 ,764 Valid 

X1.8 ,329 ,760 Valid 

X1.9 ,329 ,753 Valid 

X1.10 ,329 ,721 Valid 

Item-Total Statistics 

 r tabeil r hitung Ke ite irangan 

X2.11 ,329 ,720 Valid 

X2.12 ,329 ,716 Valid 

X2.13 ,329 ,795 Valid 

X2.14 ,329 ,740 Valid 

X2.15 ,329 ,699 Valid 

X2.16 ,329 ,804 Valid 

X2.17 ,329 ,779 Valid 

X2.18 ,329 ,713 Valid 
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So iurce i: Spss Ve irsio in 26 

 

Fro im table i 2 aboive i it can be i co include id in the i r-co iunt co ilumn co impare id to i R table i in co ilumn 36 

(38-2), name ily at a significant le ive il o if 5% (a = 0.05), the irei is a value i o if 0.329 whe ire i the i re isults are i valid 

be icause i all the i validity te ists o if Supe irvisio in are i abo ive i 0.329 , it can be i asce irtaine id that the i data is valid. 

 

Table 3 Validity Test Results on Employee Performance (Y) 

 

 

 

 

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

So iurce i: Spss Ve irsio in 26 

 

Fro im table i 3 aboive i it can be i co include id in the i r-co iunt co ilumn co impare id to i R table i in co ilumn 36 

(38-2), name ily at a significant le ive il o if 5% (a = 0.05), the irei is a value i o if 0.329 whe ire i the i re isults are i valid 

be icause i all the i validity te ists o if the i E implo iye ie i Pe irfo irmance i aboive i 0.329, it can bei asce irtaine id that the i data 

is valid. 

 

Reliability Test 

 

Table 4 Reliability to Leadership (X1) 

 

Reliability Statistics 
Cro inbach's Alpha N o if Ite ims 

.921 10 

So iurce i: Spss Ve irsio in 26 

 

Base id oin table i 4, the i Cro inbach's Alpha re isults fo ir the i Le iade irship variable i are i 0.921 and the i 

Cro inbach's Alpha value i is gre iate ir than 0.6, so i it is de iclare id re iliable i. 

 

X2.19 ,329 ,725 Valid 

X2.20 ,329 ,809 Valid 

Item-Total Statistics 

 r tabeil r hitung Ke ite irangan 

Y.1 ,329 ,729 Valid 

Y.2 ,329 ,724 Valid 

Y.3 ,329 ,749 Valid 

Y.4 ,329 ,727 Valid 

Y.5 ,329 ,411 Valid 

Y.6 ,329 ,776 Valid 

Y.7 ,329 ,827 Valid 

Y.8 ,329 ,796 Valid 

Y.9 ,329 ,790 Valid 

Y.10 ,329 ,798 Valid 
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Table 5 Reliability to Supervision (X2) 

 

Reliability Statistics 
Cro inbach's Alpha N o if Ite ims 

.913 10 

So iurce i: Spss Ve irsio in 26 

 

Base id oin table i 5, the i Cro inbach's Alpha re isults fo ir the i Supe irvisio in variable i are i 0.913 and the i 

Cro inbach's Alpha value i is gre iate ir than 0.6, so i it is de iclare id re iliable i. 

 

Table 6 Reliability on Employee Performance (Y) 

 

Reliability Statistics 
Cro inbach's Alpha N o if Ite ims 

.904 10 

So iurce i: Spss Ve irsio in 26 

 

Base id oin table i 6, the i Cro inbach's Alpha re isults fo ir the i Supe irvisio in variable i are i 0.904 and the i 

Cro inbach's Alpha value i is gre iate ir than 0.6, so i it is de iclare id re iliable i. 

 

Classic assumption test 

 

Normality test 

Table 7 Kolmogorov Smirnov Normality Test 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardize id 

Re isidual 

N 38 

No irmal Parame ite irsa,b Me ian .0000000 

Std. De iviatio in 3.14760930 

Mo ist E ixtre ime i Diffe ire ince is Abso ilute i .112 

Poisitive i .085 

Ne igative i -.112 

Teist Statistic .112 

Asymp. Sig. (2-taile id) .200c,d 

a. Teist distributio in is No irmal. 

b. Calculate id fro im data. 

c. Lillie ifo irs Significance i Co irre ictio in. 

d. This is a lo iwe ir bo iund o if the i true i significance i. 

So iurce i : Spss Ve irsio in 26 

 

Fro im table i 7 o if the i Ko ilmo igo iro iv Smirno iv no irmality te ist, it is kno iwn that the i significant value i is 

0.200 > 0.05, soi it can be i coinclude id that the i re isidual value is are i no irmally distribute id. 

 

Multicollinearity Test 

 

Table 8 Multicollinearity Test 
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So iurce i: Spss ve irsio in 26 

 

Base id oin table i 8 abo ive i, it sho iws that the i Le iade irship and Supe irvisio in variable i has a Toile irance i 

value i o if 0.310 gre iate ir than 0.10, and a VIF value i o if 3.226 le iss than 10.00, soi it can be i coinclude id that the i 

re igre issio in mo ide il use id in this study do ie is no it o iccur multico illine iarity. 

 

Heteroscedasticity Test 

 

Graphic 1 Scatterplots Heteroscedasticity Test 

 
So iurce i: Spss Ve irsio in 26 

 

Base id oin the i graphic data 1 Scatte irplo its aboive i, it sho iws that the i graph can be i se ie in that the i doits 

spreiad randoimly, witho iut a cle iar shape i (wavy, wide ining, narroiwing) and spre iad eive inly. In the i scatte irplo it 

image i, the i po iints are i distribute id aboive i and be ilo iw ze iro i o in the i Y axis. 

 

Multiple Regression Analysis Test 

 

Table 9 Results of Multiple Linear Regression Analysis 

Coefficientsa 

Mo ideil 

Unstandardize id Co ie ifficie ints 

Standardize id 

Co ie ifficie ints 

T Sig. B Std. E irroir Be ita 

1 (Co instant) 16.857 4.738  3.558 .001 

Ke ipe imimpinan .103 .199 .121 .517 .609 

Peingawasan .464 .202 .535 2.293 .028 

a. De ipeinde int Variable i: Kine irja_karyawan 

So iurce i : Spss Ve irsio in 26 

 

Y = 16,857 + 0,103 X1 + 0,464 X2 

Base id oin the i abo ive i e iquatio in it can be i sho iwn that: 

1. X1=X2= 0, the in Y will have i a coinstant value i o if 16.857 

Co ie ifficie intsa 

Mo ideil 

Co illine iarity Statistics 

Toile irance i VIF 

1 (Co instant)   

Ke ipe imimpinan .310 3.226 

Peingawasan .310 3.226 

a. De ipeinde int Variable i: Kine irja Karyawan 
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2. If X1 (Le iadeirship) incre iase is by 1 (oine i) unit, Y (E implo iye ie i Peirfo irmance i) will po ite intially 

incre iase i by 0.103 if o ithe ir variable is are i he ild co instant. 

3. If X2 (Supe irvisio in) incre iase is by 1 (o ine i) unit, Y (E implo iye ie i Peirfo irmance i) will po ite intially 

incre iase i by 0.464 if oithe ir variable is arei co inside ire id coinstant and fro im the i de iscriptio in abo ive i 

it can be i co include id that le iade irship and supe irvisio in affe ict e imploiye ie i pe irfo irmance i. 

 

Partial T test 

 

The influence of leadership on employee performance 

Coefficientsa 

Mo ideil 

Unstandardize id Co ie ifficie ints 

Standardize id 

Co ie ifficie ints 

T Sig. B Std. E irroir Be ita 

1 (Co instant) 20.627 4.699  4.389 .000 

Ke ipe imimpinan .483 .117 .565 4.112 .000 

a. De ipeinde int Variable i: Kine irja Karyawan 

So iurce i: Spss Ve irsio in 26 

 

The i influe ince i o if le iade irship (X1) partially o in e implo iye ie i pe irfo irmance i. Base id oin the i re isults o if the i 

re iseiarch aboive i, it sho iws that le iade irship oibtains a tco iunt o if 4.112 > ttablei oif 2.03. Soi it can be i coinclude id 

that le iade irship (X1) has a significant e iffe ict o in e implo iye ie i pe irfo irmance i (Y). 

 

The influence of supervision on employee performance 

Coefficientsa 

Mo ideil 

Unstandardize id Co ie ifficie ints 

Standardize id 

Co ie ifficie ints 

T Sig. B Std. E irroir Be ita 

1 (Co instant) 17.421 4.563  3.818 .001 

Peingawasan .550 .111 .636 4.940 .000 

a. De ipeinde int Variable i: Kine irja Karyawan 

So iurce i: Spss Ve irsio in 26 

 

The i e iffe ict o if supe irvisio in (X2) partially o in e implo iye ie i pe irfo irmance i. Base id o in the i re isults o if the i 

re iseiarch abo ive i, it sho iws that the i co intro il variable i o ibtains a tco iunt o if 4.940 > ttablei o if 2.03. Soi it can be i 

co include id that supe irvisio in (X2) has a significant e iffe ict o in e implo iye ie i pe irfo irmance i (Y). 

 

F Test (Simultaneous) 

 

ANOVAa 

Mo ideil Sum o if Square is Df Me ian Square i F Sig. 

1 Re igre issio in 253.135 2 126.568 12.084 .000b 

Re isidual 366.575 35 10.474   

Toital 619.711 37    

a. De ipeinde int Variable i: Kine irja_karyawan 

b. Preidicto irs: (Co instant), Pe ingawasan, Ke ipe imimpinan 

So iurce i:: Spss Ve irsio in 26 

 

It is kno iwn that the i table i in this study use is the i fo irmula (k:n-k) = (2:38-2) = (2:36) = 2.47. Base id 

o in the i re isults o if the i re ise iarch aboive i, it sho iws that f co iunt > f table i, name ily 12.084 > 2.47 with a 

significance i value i o if 0.000 <0.05. Soi it can be i co include id that the i inde ipe inde int variable is, name ily 

le iade irship and supe irvisio in simultane io iusly have i a poisitive i and significant e iffe ict o in the i deipe inde int 

variable i, name ily e implo iye ie i pe irfo irmance i. 

 

Determination Coefficient Test 
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Model Summaryb 

Mo ideil R R Square i 

Adjuste id R 

Square i 

Std. E irro ir oif the i 

E istimate i Durbin-Watso in 

1 .639a .408 .375 3.236 1.251 

a. Preidictoirs: (Co instant), Peingawasan, Ke ipe imimpinan 

b. De ipeinde int Variable i: Kine irja_karyawan 

So iurce i: Spss Ve irsio in 26 

 

It is kno iwn that the i co ie ifficie int oif de ite irminatio in (adjuste id R square i) is 0.375, which me ians that 

the i e iffe ict o if the i inde ipe inde int variable i (X) oin the i de ipeinde int variable i (Y) is 37.5%. This me ians that the i 

magnitude i o if the i influe ince i o if the i inde ipe inde int variable is (le iade irship and supe irvisio in) o in the i de ipe inde int 

variable i (e implo iye ie i pe irfo irmance i) is 37.5% while i the i re imaining 62.5% is e ixplaine id by o ithe ir variable is 

o iutside i the i re igre issio in mo ide il.  

 

Conclusion 

Base id oin the i re isults o if the i re ise iarch and discussio in re igarding the i Influe ince i o if Le iade irship and 

Supe irvisio in o in E implo iye ie i Pe irfo irmance i in Ge inte ing Village i, Soiuth Bo igo ir, the ire i arei coinclusio ins that can 

be i drawn fro im the i re ise iarch: 1) Significant value i o if 0.000 <0.05 (smalle ir than) and the i reisults o if the i t 

hypo ithe isis te ist: t co iunt = 4.112 > (greiate ir than) ttable i = 2.03. That is, theire i is a significant influe ince i 

be itwe ie in le iade irship o in e implo iye ie i pe irfo irmance i. 2) Significant value i 0.000 < (smalle ir than) 0.05 and thei 

re isults o if the i hypo ithe isis t te ist: t co iunt = 4.940 > (gre iate ir than) ttable i = 2.03. This me ians that the ire i is a 

significant influe ince i be itwe ie in supe irvisio in o in e implo iye ie i pe irfo irmance i. 3) Analysis o if the i influe ince i o if 

le iade irship and supe irvisio in simultane io iusly o ir simultane io iusly o in e implo iye ie i pe irfo irmance i: significant value i 

0.000 < (smalle ir than) 0.05, co ie ifficie int o if de ite irminatio in = 0.408 . Beicause i F co iunt = 12.084 > (gre iate ir 

than) F table i 2.47. That is, the ire i is a significant influe ince i be itwe ie in Le iade irship and Supe irvisio in joiintly o ir 

simultane io iusly o in the i pe irfo irmance i o if e implo iye ie is in Ge inte ing Village i, So iuth Bo igo ir. 
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